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Appointments and Office Hours 

staff is available for virtual appointments.  You can schedule an appointment with Laura or Katie directly through TLC

e a quick question, stop by our virtual office hours!   Please double check in TLCN to verify office hours haven't chan

but in general our office hours are as follows: 

ondays, 2:30-4:30 pm 

ednesdays, 11:30 am -1:30 pm 

his link to join Laura's hours: https://utoledo.webex.com/meet/laura.dettinger 

ursdays, 1:00-3:00 pm 

days, 8:45-10:45 am 

his link to join Katie's hours:  https://utoledo.webex.com/meet/kate.schuyler 

note:  OPD will be closed on Thursday, November 26th and Friday, November 27th.  

ow to schedule an appointment or join office hours, watch this quick (3 minute) video!  

ders  

ER GRADS - OPD EXIT SURVEY 

f your graduation processing requirements, you must complete the Office of Professional Development Grad

ey ASAP!  To schedule an appointment, please use TLCN.  Schedule with either Laura or Katie, just pick a meeting t

t for your schedule!  Once you schedule your appointment, TLCN will automatically notify the OPD advisor that you s

  The survey should take approximately 15-20 minutes to complete.  

E FOR PROFESSIONAL DEVELOPMENT ACTIVITIES - December 4th at 5:00pm 

ay to submit PDP activities for those who have completed their 0-30 or 30-60 credit hour reporting period is Friday, 

r 4th at 5:00 pm.  For a checklist of PDP activities, please review the PDP folder within the Resource Library folder 



you have questions about the requirement or reporting, reach out to Laura or Katie as soon as possible.   If you do n

port your completed activities, please watch this video.    

ssional Development Program 

of the Professional Development Program  
ge of Law designed the Professional Development Program to help you build your professional identity and network 
t your legal education career. Each year you will be required to complete certain mandatory activities. Additionally, th
l you will be required to attend networking and skills events, complete pro bono awareness tasks, and participate in c
n activities. Inside your designated reporting cycle folder will include the activity categories and numbers of activities 
eporting cycle.    The Professional Development Program is a floor, not a ceiling; OPD encourages you participate in
vities as your schedule allows. 

orks  
cycles are based on the number of credits you have earned at the end of the semester. For example, you must have

d all activities listed in the “0 – 30 Credits Reporting Cycle” between the time you start law school and the semester in
d your 30th credit. For the “31 – 60 Credit Reporting Cycle” complete all activities listed between the semester you e
credit and your 60th credit. And for the “61+ Credits Reporting Cycle” between the semester you earned your 61st cr

ster that you graduate. For some students, cycles may overlap. You may begin working on the next reporting cycle o
mpleted the last one if your semester bridges the reporting cycle. I.e. you start a semester with 27 credits and end it w
u can finish the 0 – 30 reporting cycle, then start working on the 31 – 60 reporting cycle activities. 

y Activities: Mandatory activities include class level specific programming required by the Office of Professional Deve
etings will be announced in the OPD newsletter, emails sent by OPD staff, and/or on TLCN. Activities may be web-b
if safety standards allow. Additionally, many of these activities require pre- or post-work such as updating application
s or certify completion of an on-demand video.   

g and Skills Events: These events are often sponsored or co-sponsored by the Office of Professional Development, 
a Bar Association. They are designed to help you build your networking skills. Events can take place virtually or in p
wed).  

nal Exploration: Professional exploration tasks will aid in determining your professional identity and long-term career 
the profession can be done on a large scale, by attending an in-person or virtual legal conference, for example. Or o
ale, such as a one-on-one informational interview. It is your responsibility to find outside events related to your areas
et up informational interviews, or arrange observation of a legal proceeding. OPD is happy to help in your search. 

Awareness Tasks: Ohio, along with many other states, encourages pro bono work as part of a lawyer’s professional 
and justice system. Therefore, these tasks are not only a resume builder, but they will help kick-start a commitment 



nal duty as lawyers. The Ohio Supreme court states in the Preamble to the Ohio Rules of Professional Conduct: “…[A
hould devote professional time and resources and use civic influence to ensure equal access to our system of justice
use of economic or social barrier cannot afford or secure legal counsel.” It is your responsibility to find pro bono clinic
to help, or find an attorney to work with or shadow. OPD is happy to help in your search but will not be responsible fo
t in these opportunities. OPD may advertise pro bono projects and other opportunities via the newsletter or emails. S
30 credit reporting cycle are not required to complete a Pro Bono Awareness Task. Students in the 31 – 60, or 61+ r
report participation in one of the listed legal clinics. Note: the Public Service and Corporate Counsel Externship Clin

ssional Development Program - Approved Activities  

Awareness - OPD Approved Activity  

020-2021 academic year only, to complete the 2L Pro Bono Awareness PDP Activity, you can contact a private pract

who does pro bono work, and conduct an informational interview with them about their pro bono experiences, (i.e. wh

work, how they find the work, the type of cases they take pro bono, etc.)   If you need help finding an attorney who do

k, please contact either Laura or Katie for assistance.  

ting a pro bono informational interview will count as “Additional pro bono opportunities approved by OPD”  

ar Association, Northern District of Ohio Chapter 

ey Basics- Open Secrets, Virtual CLE, December 14, 2020, 1:00-2:00pm – Registration required by Decembe

oom information 

will discuss the law surrounding the Larry Householder indictment.  Speakers Michael Halberstam, Esq. will explain c

nd elections presenting on campaign-finance law and “dark money” (including PACs and 501(c)(4)s) and Richard Bla

iscuss white-collar criminal prosecutions presenting on the allegations against Rep. Householder and possible dispu

d defenses. Moderator:  Christian Grostic of the N.D. of Ohio Federal Public Defender's office.  

on  Fees: FBA Member – Free; Non-Members- $25.  Please note – Students can become a member of the  Fede

on Northern District of Ohio Chapter for free, so they can then attend the CLE for free.  Click here for membershi

n.  

r, click here.  



g this CLE counts as a “Professional Exploration - Attend a bar association committee meeting, legal conference, leg

ntinuing Legal Education course for 2L/3Ls”  

ar Association, Northern District of Ohio Chapter 

nd Bullets, Virtual CLE, December 17, 2020, 9:00-11:30am – Registration required by December 10th to receiv

on 

iolence in July 1968.  The causes ran deep, pitting the nonviolence philosophy of Dr. Martin Luther King Jr. against t

se strategy of Malcolm X and black nationalists.  Cleveland became a proving ground.  It was the ballot or the bullet.

benalt as he speaks about the events he has written about in his new book:  Ballots and Bullets, Black Power Politic

errilla Warfare in 1968 Cleveland.  The CLE program examines the roots and political aftermath of the violence in Cle

sses why race violence and police brutality still persist 50 years later.  

on  Fees: FBA Member – Free; Non-Members- $25.  Please note – Students can become a member of the  Fede

on Northern District of Ohio Chapter for free, so they can then attend the CLE for free.  Click here for membershi

n.  

to register.  

g this CLE counts as a “Professional Exploration - Attend a bar association committee meeting, legal conference, leg

ntinuing Legal Education course for 2L/3Ls”  

& Bolts: The Job Search" 
onal Attire 
olts: The Job Search" is a series of short informational videos (~ 5 minutes) brought to you by the Pennsylvania, Ohi

nia  Employment Resources consortium, otherwise known as POWER.  POWER consists of 11 law schools in our re

dicated to promoting best practices in law school career development and assisting in the career success of all our st

e 11 POWER schools created a video on a different topic, designed to educate students on professionalism basics t

op into a well-rounded lawyer.  OPD will be sharing each of these videos with you. 



deo is on professional attire. Click here to watch.    

airs 



 

For more information, or to register, click here. 



he Date!   



 



 

t session we will be discussing out of state job searches, but feel free to ask us anything.  We will take questions du

event, or you can submit them anonymously in advance here:  Question Form 

 

nal Q&A Sessions will be held:  Thursday, December 17th at noon, Wednesday, January 6th at 11:00am, and Thu

January 14th at 5:00pm 

al Programs, Scholarships, and Contests 
 

 

The Dr. J. Clay Smith Jr. Diversity in the Legal Profession Scholarship 
 

J. Clay Smith Jr. Scholarship aims to promote diversity in the legal profession and to encourage racial and ethnic m
s to pursue a legal education and complete law school. The Foundation of the FBA awards a $15,000 scholarship to

w student, disbursed over three years of the student’s enrollment at an ABA-accredited law school. The recipient will 
a complimentary FBA student associate membership. 

undation wishes to continue Dr. J. Clay Smith Jr.’s legacy by encouraging racial and ethnic minority students to apply
olarship. Applicants must exhibit high character and professionalism in their personal, professional, and academic liv

strated in application materials. Applicants must submit this application, a personal essay, college transcript, law sch
ent verification, and two letters of recommendation (these may include a letter from a professor). 

adline to submit the scholarship application and the required documentation to the Foundation of the Federal B
ation is November 30. Applications must be submitted via e-mail to foundation@fedbar.org. Incomplete applications 
sidered. 

ere for more information.  



 

Robert A. McNew Law Student Scholarship  

bert A. McNew Law Student Scholarship promotes the practice of federal law by awarding a scholarship of $5,000 to
attending an ABA accredited law school. The scholarship is named in honor of the Foundation of the Federal Bar 

ation past president and founder of the Fellows program, Robert A. McNew, who also served as president of the FBA
of the Federal Bar Building Corporation. Bob has been an active member of the FBA for more than 30 years and co

ort the Foundation in his retirement. 

holarship is awarded to a current law student who is a Federal Bar Association law student associate member in goo
g.* Applicants must exhibit professionalism and high character in their personal and professional lives as demonstrat
tion materials. Applicants must submit an application, a personal essay, transcript, and two letters of recommendatio
may include a letter from a professor). An award will be based on student participation in the FBA, law school, comm
s, and academic achievement. 

adline to submit the scholarship application and the required documentation to the Foundation of the Feder
ation is November 30. Application must be submitted via e-mail to foundation@fedbar.org. Incomplete applications
sidered.  

ere for more information. 



 
Registration Deadline: December 1, 2020.  To apply, click here:  Scholarship Application 

 

 

Virtual Event - January 15 & 16 

A short video about the competition can be found here   

Registration information can be found here. 



Registration Deadline: December 1, 2020 
   



 



Please visit GRAMMY.com/ELI for full details including rules, deadlines, and more. 

 

s of the Week 
   

are jobs for students.  For full job descriptions, please click on the Job Title.  Do not delay in 
ng! 

Job Title Employer Name Application Due

oom Bailiff (Law Clerk) Toledo Municipal Court 11/23

ate Legal Intern U.S. Court of Appeals for the Sixth Circuit 11/23

er 2021 Legislative Affairs Program (Remote) Animal Legal Defense Fund 11/26

er 2021 Legal Intern Natural Resources Defense Council 11/27

City of Toledo Dept. of Law 12/2

MIRC Summer Intern Michigan Immigrant Rights Center 12/10

ntern (During JD job)  NSF Foundation 12/11

erk (Spring/Summer) Churchill Smith Rice Swinkey & Kuhn 12/12

s W. Weeks Diversity, Equity, and Inclusion Fellowship Ohio State Legal Services Association 12/14

udent Volunteer, Summer 2021 U.S. Attorney's Office, N. Dist. of Ohio 1/4

er Associate 2021 Shumaker, Loop & Kendrick, LLP 1/5

er Associate 2021 BakerHostetler 1/8

er Judicial Internship Diversity Project (Summer 2021) Just the Beginning 1/10

rews Diversity in Patent Law Fellowship McAndrews, Held & Malloy, Ltd. 1/15



ennedy Fellowship ‐ Summer 2021  Institute for Justice 1/15

er Honors Clerkship Program U.S. Environmental Protection Agency 1/29

erk Program Office of Regional Counsel (Summer) U.S. Environmental Protection Agency 1/31

er 2021 Intern (Remote Work Possible) Iowa Dept. of Justice, Office of the AG 2/1

ampelman Fellowship‐ Summer 

Commission on Security and Cooperation 
in Europe 3/15

t Internship Program Office of the U.S. Trade Representative 3/15

udent Volunteer (Summer 2021) 

San Bernadino County,  CA - District 
Attorney 4/1

er Associate  ABLE 4/1
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