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UT Self Study 

Criterion One 

September 15, 2009 

 

Criterion One: Mission and Integrity.  
 

The organization operates with integrity to ensure the fulfillment of its mission through 

structures and processes that involve the board, administration, faculty, staff, and students. 

1a. The organization’s mission documents are clear and articulate publicly the organization’s 

commitments. 

1b. In its mission documents, the organization recognizes the diversity of its learners, other 

constituencies, and the greater society it serves. 

1c. Understanding of and support for the mission pervade the organization. 

1d. The organization’s governance and administrative structures promote effective leadership 

and support collaborative processes that enable the organization to fulfill its mission. 

1e. The organization upholds and protects its integrity. 

 

Membership: 

 

Blatz, Charles (MC) Arts & Sciences Criterion Team Leader 

Apul, Defne (MC) Engineering Faculty  

Brockmyer, Jeanne Arts & Sciences Faculty 

Edinger, Walter (HSC) Medicine Faculty 

Floyd, Barbara (MC) Carlson Library Faculty 

Guip, David (MC) Arts & Sciences Faculty 

Hoss, Wayne (HSC) Pharmacy Faculty Administrator 

Jabarin, Saleh (MC) Engineering Faculty 

Keith, Kristen (MC) Arts& Sciences Faculty 

Palmer, Susan  BOT  

Wilson, Carter (MC) Arts & Sciences Faculty 

Yamamoto, Bryan (HSC) Medicine Faculty Administrator 

TBA  Student 

 

 

 

 

 

Penny Poplin Gosetti has been assigned to assist Criterion Team One.
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UT Self Study 

Criterion Two 

September 15, 2009 

 

Criterion Two:  Preparing for the Future. 
 

The organization’s allocation of resources and its processes for evaluation and planning 

demonstrate its capacity to fulfill its mission, improve the quality of its education, and respond to 

future challenges and opportunities. 

2a. The organization realistically prepares for a future shaped by multiple societal and economic 

trends. 

2b. The organization’s resource base supports its educational programs and its plans for 

maintaining and strengthening their quality in the future. 

2c. The organization’s ongoing evaluation and assessment processes provide reliable evidence of 

institutional effectiveness that clearly informs strategies for continuous improvement. 

2d. All levels of planning align with the organization’s mission, thereby enhancing its capacity to 

fulfill that mission.  

 

Membership: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Bin Ning has been assigned to Assist Criterion Team Two 

Pyles, Bryan (HSC) Provost’s Office Criterion Team Leader 

Bishop, Lorinda (MC) Information Technology Staff Administrator 

Culling, Marcia (MC) Student Affairs Staff 

Fall, William   BOT 

Gore, Shanda (HSC) Recruit & Retention Staff 

Gottgens, Johan (MC) Arts & Sciences Faculty 

Grant, Brenda (MC) Provost’s Office Staff 

Gutteridge, Tom (MC) Business Faculty Administrator 

Klett, Dan (MC) Facilities Planning Staff 

Kucera, Kevin (MC) Enrollment Staff Administrator 

Lee, Brenda (MC) UT Foundation Staff Administrator 

Maltese, Bill (HSC) Medicine Faculty Administrator 

McMillen, Bill (MC) Government Relations Staff Administrator 

Meszaros, Andrew (HSC) HSHS Faculty 

Pocotte, Susan (HSC) 

Pullins, Ellen (MC) 

Nursing 

Business 

Faculty 

Faculty 

TBA  Student 
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UT Self Study 

Criterion Three 

September 15, 2009 
 

Criterion Three:  Student Learning and Effective Teaching. 
 

The organization provides evidence of student learning and teaching effectiveness that 

demonstrates it is fulfilling its educational mission. 

3a. The organization’s goals for student learning outcomes are clearly stated for each educational 

program and make effective assessment possible. 

3b. The organization values and supports effective teaching. 

3c. The organization creates effective learning environments. 

3d. The organization’s learning resources support student learning and effective teaching. 

 

Membership: 

 

 

 

 

Dorothea Sawicki has been assigned to assist Criterion Team Three. 

 

Shriner, Connie (HSC) Medicine Criterion Team Leader 

Batten, Susan (HSC) Nursing Faculty Administrator 

Bennett-Clarke, Carol (HSC) Medicine Faculty Administrator 

Bruno, Rob (MC) Information Technology Staff Administrator 

Clark, Tamara (MC) Residence Education Staff 

Croci, Ardella (HSC) Stud. Affairs/Medical Records Staff 

Dusseau, Melanie (MC) Arts & Sciences Staff 

Gordon-Moore, Terribeth (MC) Business Faculty Administrator 

Hayes, Terry (MC) Graduate Studies Staff 

Haughton, Noela (MC) Education Faculty 

Koh, Anthony Business Faculty 

Komuniecki, Patsy (MC) Graduate Studies Faculty Administrator 

Martinez, Michele (MC) Student Affairs Staff Administrator 

Opp, Ron (MC) Education Faculty 

Poling, Bruce (MC) Engineering Faculty 

Rajan, Jeannine (HSC) Academic Enrichment Staff 

Schneider, Barbara (MC) Arts & Sciences Faculty 

TBA  Student 
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UT Self Study 

Criterion Four 

September 15, 2009 

 

Criterion Four:  Acquisition, Discovery, and Application of Knowledge. 
 

The organization promotes a life of learning for its faculty, administration, staff, and students by 

fostering and supporting inquiry, creativity, practice, and social responsibility in ways consistent 

with its mission. 

4a. The organization demonstrates, through the actions of its board, administrators, students, 

faculty, and staff, that it values a life of learning. 

4b. The organization demonstrates that acquisition of a breadth of knowledge and skills and the 

exercise of intellectual inquiry are integral to its educational programs. 

 4c. The organization assesses the usefulness of its curricula to students who will live and work in 

a global, diverse, and technological society. 

4d. The organization provides support to ensure that faculty, students, and staff acquire, discover 

and apply knowledge responsibly. 

 

Membership: 

 

Czerniak, Charlene (MC) Education Criterion Team Leader 

Andrews, Sherry (HSC) Center for Creative Instruction Staff Administrator 

Ariss, Sonny (MC) Business Faculty Administrator 

Chen, Jiquan (MC) Arts & Sciences Faculty 

Greenfield, John (HSC) Medicine Faculty 

Heberle, Renee (MC) Arts & Sciences Faculty 

Hefzy, Samir (MC) Engineering Faculty Administrator 

Hottell, Ruth (MC) Arts & Sciences Faculty Administrator 

Kilbert, Ken (MC) Law Faculty 

Kopp-Miller, Barbara (HSC) HSHS Faculty Administrator 

Kory, Dan (HSC) Technology Transfer Staff Administrator 

Kvale, Tom (MC) Arts & Sciences Faculty Administrator 

Miller, Jolene (HSC) Library Faculty 

Monsos, Holly (MC) Arts & Sciences Faculty Administrator 

Peseckis, Steve (HSC) Pharmacy Faculty 

Waldock, Mary Jo (MC) Sci. Tech & Innovative Enterprises Staff Administrator 

TBA  Student 

 

 

 

 

Marcia King-Blandford has been assigned to assist Criterion Team Four. 
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UT Self Study 

Criterion Five 

September 15, 2009 

 

 

Criterion Five:  Engagement and Service. 

 

As called for by its mission, the organization identifies its constituencies and serves them in 

ways both value. 

5a. The organization learns from the constituencies it serves and analyzes its capacity to serve 

their needs and expectations. 

5b. The organization has the capacity and the commitment to engage with its identified 

constituencies and communities. 

5c. The organization demonstrates its responsiveness to those constituencies that depend on it for 

service. 

5d. Internal and external constituencies value the services the organization provides. 

 

Membership: 

 

 

Thomas W. Sharkey has been assigned to assist Criterion Team Five. 

Tiamiyu, Mojisola Arts & Sciences Criterion Team Leader 

Ferris, Jim (MC) Arts & Sciences Faculty Administrator 

Gilbert, Charlene  (MC) Eberly Center for Women Staff Administrator 

Hogue, Pat (HSC) Medicine Faculty 

Jenkins, Morris (HSC) HSHS Faculty 

Kovach, Lisa (MC) Education Faculty 

Miner, Barbara (MC) Arts & Sciences Faculty 

Pasupuleti, Sudershan (MC) HSHS Faculty 

Phillips, Kelly (HSC) Nursing Faculty Administrator 

Randolph, Brian (MC) Engineering Faculty Administrator 

Salyers, Kathleen (HSC) HSHS Faculty 

Serratos, Sabina (MC) Latino Initiatives Staff Administrator 

Skeldon Wozniak, Tina  Community Member 

Smallman, Christine (MC) University Marketing Staff 

Smith, Linda L.(MC) Honors Faculty 

Weathers, Steve  Community Member 

TBA 

 

**Alternate 

Buehrer, Rick (MC) Business 

Student 

 

 

Faculty 


