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The University of Toledo

419th Meeting
Meeting of the Board of Trustees

Monday, January 30, 2006
Student Union Room 2592 – 5:00 p.m.
The four hundredth and nineteenth meeting of the Board of Trustees of The University of Toledo was held on Monday, January 30, 2006, at 5:00 p.m. in Room 2592 of the Student Union, 2801 W. Bancroft Street, Toledo, Ohio.

Mr. Daniel J. Brennan, Chairman of the Board presided and Ms. Judy E. Fegley, Interim Coordinator of Board Operations, recorded the minutes.

The Chairman of the Board requested Ms. Fegley call the roll.

Present:
Mr. Daniel J. Brennan



Mr. C. William Fall



Mr. Nicholas E. King, Student Trustee



Mr. William C. Koester



Mrs. Olivia K. Summons



Mr. Robert C. Redmond 


Mr. Richard B. Stansley, Jr.



Mr. Joel L. Todd, Student Trustee



Mr. Hernan A. Vasquez

A quorum of the Board was constituted.   Trustees Richard B. McQuade, Jr. and Susan Farrell Palmer were absent.
Also present:  President Daniel M. Johnson; Provost and Executive Vice President for Academic Affairs Alan G. Goodridge; Executive Vice President and Chief Operating Officer William R. Decatur; Vice President and General Counsel, Board Secretary Sandra A. Drabik; Vice Provost, Academic Programs and Policies Carol M. Bresnahan; Chief of Police John A. Dauer; Assistant to the Vice President & General Counsel Elizabeth A. Griggs; Chair of Faculty Senate Andrew D. Jorgensen;  Director of University Communications Tobin J. Klinger; Professor Walter W. Olson; Associate General Counsel Peter J. Papadimos; Associate Vice President for Finance and Planning Dawn M. Rhodes; Associate Vice President, Human Services James M. Sciarini; Media Relations Coordinator Jonathan R. Strunk; Faculty Senate BOT Representative Carter A. Wilson; and UT students and staff from around the campus.  Media represented included Toledo Blade Reporter Ignazio Messina.
1. 
Call to Order
Chairman Brennan called the meeting to order at 5:08 p.m.  
2.  
Executive Session
Upon a motion by Mr. Stansley, seconded by Mr. Fall to enter into executive session for the purpose of reviewing collective bargaining strategy, a roll call vote was taken:


Mr. Fall

Yes


Mr. Koester

Yes


Mr. Redmond

Yes


Mr. Stansley

Yes


Mrs. Summons
Yes


Mr. Vasquez

Yes


Mr. Brennan

Yes


Motion passed and they entered into executive session at 5:09 p.m.
3. 
Discussion
At 5:35 p.m. the Board reconvened.  Chairman Brennan read a proposed Resolution to extend fringe benefits to the class of beneficiaries which includes domestic partners of faculty and staff and partners’ dependents and to direct the President to implement procedures (Exhibit #1).
Upon a motion by Mr. Fall, seconded by Mr. Stansley to adopt the proposed Resolution as read by Chairman Brennan, a roll call vote was taken:

Mr. Fall

Yes


Mr. Koester

No


Mr. Redmond

No


Mr. Stansley

Yes


Mrs. Summons
Yes


Mr. Vasquez

Yes


Mr. Brennan

Yes


Motion passed.

Chairman Brennan stated he would entertain a motion to ratify and accept the February 1, 2006 through December 31, 2007 Health Care Memoranda of Understanding for the UT-AAUP Lecturers Bargaining Unit (Exhibit #2); the UT-AAUP Tenure Track Bargaining Unit (Exhibit #3); the Communications Workers’ of America Bargaining Unit (Exhibit #4); The University of Toledo Police Patrolmen’s Association, Local 70 (Exhibit #5) and the continuance of the University’s medical, prescription drugs, vision and dental plans made available to faculty and staff not employed in a bargaining unit as set forth in the Health Care Memoranda of Understanding reached with the labor organizations (Exhibit #6).
Upon a motion by Mr. Fall, seconded by Mrs. Summons, to ratify and accept the Health Care Memoranda of Understanding as presented, a roll call vote was taken:


Mr. Fall

Yes


Mr. Koester

No


Mr. Redmond

No


Mr. Stansley

Yes


Mrs. Summons
Yes


Mr. Vasquez

Yes


Mr. Brennan

Yes


Motion passed.

3. 
Adjournment

There being no further business before the Board, upon the motion duly made and carried, the meeting was adjourned at 5:42 p.m.

EXHIBIT #1
RESOLUTION NO#____________

WHEREAS, The University of Toledo is a student centered public metropolitan research university which enables students to achieve their highest potential in an environment that embraces and celebrates human diversity, respect for individuals and freedom of expression; and

WHEREAS, in order to create such an environment, the University must recruit and retain qualified students, faculty and staff who reflect the diverse community, state, nation and world which we serve; and

WHEREAS, The University has determined that many of its peer institutions in higher education, as well as private sector employers, have adopted domestic partner benefits as part of a competitive fringe benefits package to help recruit and retain the diverse student body, faculty and staff we seek; 

NOW, BE IT RESOLVED, the Board of Trustees extends domestic partner coverage under its fringe benefits to the class of beneficiaries which includes domestic partners of its faculty and staff and partners’ dependents, in order to recruit and retain qualified students, faculty and staff and to further fulfill its mission to create an environment that embraces and celebrates human diversity, respect for individuals and freedom of expression.  The Board directs the President and/or designee to implement procedures.
EXHIBIT #2

RESOLUTION NO.  ________

WHEREAS, The University of Toledo and The University of Toledo Chapter – American Association of University Professors (UT-AAUP Lecturers Bargaining Unit) are parties to a Memorandum of Understanding on health care benefits for the period of April 1, 2002 through December 31, 2004; and

WHEREAS, The University and UT-AAUP have been engaged in collective bargaining over such memorandum, including fact finding under the provisions of O.R.C. 4117, the State of Ohio’s collective bargaining law (assigned State Employment Relations Board (SERB) Case No. 04-MED-03-0219);

WHEREAS, on January 17, 2006, the parties reached a tentative agreement on a successor memorandum to run from February 1, 2006 through December 31, 2007;

NOW, BE IT RESOLVED, the Board of Trustees of The University of Toledo hereby ratifies and accepts the parties’ February 1, 2006 through December 31, 2007 Health 

Care Memorandum of Understanding. 

ADDENDUM
This addendum is made this 30th day of January 2006, by and between The University of Toledo and the The American Association of University Professors, University of Toledo Chapter.  This addendum shall be attached to and become part of the parties July 1, 2004 through June 30, 2007 collective bargaining agreement for the Lecturers’ bargaining unit.  This addendum will become effective February 1, 2006, and will continue in effect through December 31, 2007.  The parties agree to modify Article 12.1 of their 2004 -2007 agreement and these modifications shall supersede any inconsistent provisions of the collective bargaining agreement identified above.  The specific modifications to Article 12.1 are as follows:
12.1.1
The University will continue to offer eligible bargaining unit employees health insurance,

consisting of the medical, pharmacy, dental, and vision plans under the benefit structure, plan provisions, employee contributions and co-pays as set forth below.  

12.1.2
Medical Insurance - During the term of this agreement, the following contributions shall be the employee monthly contributions to the Health Care Plan (2006 rates will become effective February 1, 2006):

:

              FRONTPATH/PPOM 
	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$17.54 
	$35.55 
	$53.87 

	$30,900 - $103,000 
	$23.30 
	$47.76 
	$72.20 

	> $103,000 
	$42.86 
	$86.89 
	$130.88 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$18.76 
	$38.03 
	$57.65 

	$31,827 - $106,090
	$24.94 
	$51.11 
	$77.26 

	> $106,090 
	$45.86 
	$92.98 
	$140.04 


PARAMOUNT POS – MEDICAL MUTUAL PPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$8.36 
	$16.73 
	$25.08 

	$30,900 - $103,000 
	$11.15 
	$22.31 
	$33.44 

	> $103,000 
	$20.06 
	$40.16 
	$60.20 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$8.94 
	$17.91 
	$26.84 

	$31,827 - $106,090
	$11.93 
	$23.87 
	$35.78 

	> $106,090 
	$21.47 
	$42.97 
	$64.41 


PARAMOUNT EPO – MEDICAL MUTUAL EPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$2.56 
	$5.10 
	$7.66 

	$30,900 - $103,000 
	$3.40 
	$6.82 
	$10.22 

	> $103,000 
	$6.13 
	$12.26 
	$18.39 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$2.74 
	$5.46 
	$8.20 

	$31,827 - $106,090
	$3.64 
	$7.29 
	$10.93 

	> $106,090 
	$6.56 
	$13.12 
	$19.68 


All employee paid premiums will be collected through payroll deduction on a pre-tax basis, pursuant to the University’s Section 125 Employee Benefit Plan.

12..1.3 Prescription Drug Insurance - The prescription drug program co-pays and benefits shall be as set forth below:

a.   Prescription Drug Co-Pays - The retail and on-campus prescription drug co-payment will be effective with the implementation of the on-campus pharmacy beginning the first of the month following thirty days after ratification of this agreement by the union and will continue to be in effect through December 31, 2007.  For the term of this agreement, on-campus pharmacy means the pharmacy located in the Student Medical Center on the Bancroft Campus of The University of Toledo.

                   
Effective 2006                                          Off Campus
 On Campus
Off Campus - 30-day supply

Tier 1(generic and selected OTC medicines)
  $10.00
      $5.00

Tier 2(preferred brand)


  $25.00               $10.00

Tier 3(non-preferred brand)-


  $40.00 
     $20.00



On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)

                 $15.00

Tier 2(preferred brand)



                 $22.50

Tier 3(non-preferred brand)



                 $45.00

Effective January 1, 2007 

Off Campus - 30-day supply

Tier 1(generic and selected OTC medicines)
   $11.00
        $6.00

Tier 2(preferred brand)


   $28.00                $12.00

Tier 3(non-preferred brand)


   $45.00                $24.00

On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)


      $15.00

Tier 2(preferred brand)




      $22.50

Tier 3(non-preferred brand)




      $45.00

      In the event the on-campus pharmacy ceases to be an option, the University will provide the Unions sixty (60) days advance notice. The parties will be obligated to negotiate over any change to the prescription benefit plan as a result of the loss of the on-campus option.  A sixty (60) day negotiation period shall be established upon notification by the University to the respective bargaining units.  This negotiation period shall be inclusive of mediation and fact-finding.  In the event the parties are not able to reach agreement prior to fact finding, the parties will follow the fact finding process of ORC 4117 with the Unions retaining the right to strike if an agreement is not reached after completion of the statutory process.

b.  Specialty Drugs - Effective July 1, 2005 Drugsource, Inc. will be the exclusive source for Specialty Drugs dispensing.  Any subsequent change in the source for Specialty Drugs will be communicated to the union and employees.  

c.  Over-The-Counter Medications - Effective the first of the month following 30-days from ratification the following non-legend or over-the-counter (“OTC”) medicines will be included for coverage under the prescription drug benefit as tier 1or generics:

1. Priolesec OTC

2. Claritin, Claritin-D, Alavert, “generic” loratadine and loratadine/pseudoephendrine combination medicines.

These medicines will be covered in the same fashion as a prescription medicine.

12.1.4  
Working Spouse 

A.
Working Spouse Eligibility

An employee wishing to enroll his/her spouse for coverage under The University’s Health Care Plans (medical, prescription, dental, and vision) must annually complete a questionnaire (subject to discipline for falsification), identifying, inter alia, whether his/her spouse is working; if so, the name, address, and telephone number of the establishment where he/she works; and whether the spouse has enrolled for single health care coverage where he/she works or whether he/she has accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage.

If a spouse is not working, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse has taken a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage, the spouse is not eligible for coverage under the University’s Health Care Plans (medical, prescription, dental, and vision).

If the spouse is not eligible for health care coverage where he/she works (provided the ineligibility is not due to the election to take a cash or other incentive or election of alternative coverage(s) or benefit(s) in lieu of health care coverage), he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works and provides written verification of single coverage (on a form to be provided by The University), he/she may be covered as secondary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works (and has not accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage) and he/she does not elect such health care coverage or fails to provide written verification of such coverage, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premiums plus an additional monthly working spouse/domestic partner premium.

Employees hired on or after February 1, 2006, must comply with the Working Spouse Eligibility requirements at the time of hire.  Employees hired before February 1, 2006, must comply with the Working Spouse Eligibility requirement beginning January 1, 2007.

The attached monthly working spouse premiums are:

	                  2006
	                2007

	<$40,000                     $10
	<$40,000                     $10

	$40,000-<$90,000       $20
	$40,000-<$90,000       $20

	 $90,000-130,000        $40           
	$90,000-130,000         $40          

	>$130,000                   $60
	>$130,000                   $60


B.  A spouse or eligible dependent enrolled in employer paid hospitalization insurance who loses such coverage, and who would otherwise be eligible for participation in a University plan, shall be permitted immediate enrollment (no waiting period) if enrolled within thirty-one (31) days of last coverage, and shall not be subject to medical underwriting or any pre-existing condition(s) clauses or waivers.

12.1.5  Where both a husband and wife are employed by the University, they shall have the option to take only one (1) family policy or a single health insurance policy each.

12.1.6  Members shall continue to be eligible to participate in the University’s Section 125 benefit plan pursuant to the terms of that plan.

12.1.7 
Wellness Committee - The Wellness Committee shall be reconvened to begin discussions regarding wellness, disease management, and EAP programs design and implementation.  The committee will be responsible for the development and implementation of a RFI (“Request for Information) and/or RFP (“Request for Proposal) review process and make recommendations to the Joint Benefits Committee and Administration.

13.1.8  Domestic Partner – The University will extend domestic partner benefits (same and opposite sex partner) benefits to members as set forth in The University’s Domestic Partner Policy upon payment of the applicable monthly premium as set forth below.  Domestic partner benefits will become effective the first of the month following an open enrollment period to be held within thirty days of ratification of this agreement by the University’s Board of Trustees.

             

                Domestic Partner Monthly Premiums




                                             2006       

       2007



Domestic Partner

         $150                                    $160.50



Domestic Partner plus 



Partner’s Dependant(s)                     $250                                    $267.50

12.1.9 Joint Benefits Committee
The UT-AAUP will continue to participate in the University’s Joint Benefits Committee for the life of this Agreement.  UT-AAUP representatives to the Joint Benefit’s Committee will be the president of UT-AAUP, or his/her designee, and up to three (3) additional persons designated by the Union.  The parties agree that the University shall have the right to choose health insurance carriers and/or to self insure the health care plan(s) so long as relevant information has been discussed with the Joint Benefits Committee and the Joint Benefits Committee has been provided the opportunity to make recommendations, and provided the types of benefits made available are similar.  The parties recognize that the University does not control the types of products marketed by health insurance carriers or to/from self-insurers, changes in provider panels, co-payments or benefits, etc. may occur.

The University’s Joint Benefits Committee will meet on a regular basis, no less than once each calendar quarter and shall, not less than twice each calendar year, review the claims and cost information for the previous six month period.  The Joint Benefit’s Committee will be provided with all information necessary to monitor performance of the health insurance plan.  Joint Committee members shall be subject to maintaining confidentiality of any provider or vendor trade secret or proprietary data made available to the Joint Committee.  The Joint Committee is empowered to make recommendations during the  term and administration of this agreement for changes in coverage and benefits; to take steps to monitor and control utilization; improve the delivery of services and benefits; and to reduce costs.  The Administration and/or Joint Board of Trustees retains the authority to accept or reject the recommendations of the Joint Benefits Committee.

12.1.10  Duration – This agreement shall be effective February 1, 2006 and shall continue in full force and effect through December 31, 2007.  Should either party desire to modify, amend or terminate this agreement they shall provide written notice of such intent, in accordance with Ohio Revised Code 4117, not less than sixty (60) days prior to the expiration of this agreement.  Additionally, either the UT-AAUP or The University may elect not to negotiate health care provisions for a successor agreement through the Joint Benefits Committee.  If a party so elects not to participate in successor negotiations through the Joint Benefits Committee, it must give written notice to the other party of its decision either 1) concurrent with its notice to negotiate under Ohio Revised Code 4117, or 2) within ten (10) days of receipt of a notice to negotiate from the other party.
EXHIBIT #3

RESOLUTION NO.  ________

WHEREAS, The University of Toledo and The University of Toledo Chapter – American Association of University Professors (UT-AAUP Tenure and Tenure Track Bargaining Unit) are parties to a Memorandum of Understanding on health care benefits for the period of April 1, 2002 through December 31, 2004; and

WHEREAS, The University and UT-AAUP have been engaged in collective bargaining over such memorandum, including fact finding under the provisions of O.R.C. 4117, the State of Ohio’s collective bargaining law (assigned State Employment Relations Board (SERB) Case No. 04-MED-03-0218);

WHEREAS, on January 17, 2006, the parties reached a tentative agreement on a successor memorandum to run from February 1, 2006 through December 31, 2007; 

NOW, BE IT RESOLVED, the Board of Trustees of The University of Toledo hereby ratifies and accepts the parties’ February 1, 2006 through December 31, 2007 Health Care Memorandum of Understanding. 

ADDENDUM
This addendum is made this 30th day of January 2006, by and between The University of Toledo and the The American Association of University Professors, University of Toledo Chapter.  This addendum shall be attached to and become part of the parties July 1, 2004 through June 30, 2007 collective bargaining agreements for the Tenure/Tenure Track bargaining unit.  This addendum will become effective February 1, 2006, and will continue in effect through December 31, 2007.  The parties agree to modify Article 13.1 of their 2004 -2007 agreement and these modifications shall supersede any inconsistent provisions of the collective bargaining agreement identified above.  The specific modifications to Article 13.1 are as follows:
13.1.1
The University will continue to offer eligible bargaining unit employees health insurance,

consisting of the medical, pharmacy, dental, and vision plans under the benefit structure, plan provisions, employee contributions and co-pays as set forth below.  

13.1.2
Medical Insurance - During the term of this agreement, the following contributions shall be the employee monthly contributions to the Health Care Plan (2006 rates will become effective February 1, 2006):

FRONTPATH/PPOM 

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$17.54 
	$35.55 
	$53.87 

	$30,900 - $103,000 
	$23.30 
	$47.76 
	$72.20 

	> $103,000 
	$42.86 
	$86.89 
	$130.88 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$18.76 
	$38.03 
	$57.65 

	$31,827 - $106,090
	$24.94 
	$51.11 
	$77.26 

	> $106,090 
	$45.86 
	$92.98 
	$140.04 


PARAMOUNT POS – MEDICAL MUTUAL PPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$8.36 
	$16.73 
	$25.08 

	$30,900 - $103,000 
	$11.15 
	$22.31 
	$33.44 

	> $103,000 
	$20.06 
	$40.16 
	$60.20 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$8.94 
	$17.91 
	$26.84 

	$31,827 - $106,090
	$11.93 
	$23.87 
	$35.78 

	> $106,090 
	$21.47 
	$42.97 
	$64.41 


PARAMOUNT EPO – MEDICAL MUTUAL EPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$2.56 
	$5.10 
	$7.66 

	$30,900 - $103,000 
	$3.40 
	$6.82 
	$10.22 

	> $103,000 
	$6.13 
	$12.26 
	$18.39 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$2.74 
	$5.46 
	$8.20 

	$31,827 - $106,090
	$3.64 
	$7.29 
	$10.93 

	> $106,090 
	$6.56 
	$13.12 
	$19.68 


All employee paid premiums will be collected through payroll deduction on a pre-tax basis, pursuant to the University’s Section 125 Employee Benefit Plan.

13.1.3 Prescription Drug Insurance - The prescription drug program co-pays and benefits shall be as set forth below:

a.   Prescription Drug Co-Pays - The retail and on-campus prescription drug co-payment will be effective with the implementation of the on-campus pharmacy beginning the first of the month following thirty days after ratification of this agreement by the union and will continue to be in effect through December 31, 2007.  For the term of this agreement, on-campus pharmacy means the pharmacy located in the Student Medical Center on the Bancroft Campus of The University of Toledo. 

                       Effective  2006   

                Off Campus
   On Campus
           Off Campus - 30-day supply

                       Tier 1(generic and selected OTC medicines)
  $10.00
       $5.00

                       Tier 2(preferred brand)

              $25.00                $10.00

                       Tier 3(non-preferred brand)


  $40.00 
     $20.00

On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)

                 $15.00

Tier 2(preferred brand)



                 $22.50

Tier 3(non-preferred brand)



                 $45.00

Effective January 1, 2007 

Off Campus - 30-day supply

Tier 1(generic and selected OTC medicines)
   $11.00
        $6.00

Tier 2(preferred brand)


   $28.00                $12.00

Tier 3(non-preferred brand)


   $45.00                $24.00

On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)


      $15.00

Tier 2(preferred brand)




      $22.50

Tier 3(non-preferred brand)




      $45.00

      In the event the on-campus pharmacy ceases to be an option, the University will provide the Unions sixty (60) days advance notice.  The parties will be obligated to negotiate over any change to the prescription benefit plan as a result of the loss of the on-campus option.  A sixty (60) day negotiation period shall be established upon notification by the University to the respective bargaining units.  This negotiation period shall be inclusive of mediation and fact-finding.  In the event the parties are not able to reach agreement prior to fact finding, the parties will follow the fact finding process of ORC 4117 with the Unions retaining the right to strike if an agreement is not reached after completion of the statutory process.

b.  Specialty Drugs - Effective July 1, 2005 Drugsource, Inc. will be the exclusive source for Specialty Drugs dispensing.  Any subsequent change in the source for Specialty Drugs will be communicated to the Union and employees.
c.  Over-The-Counter Medications - Effective the first of the month following 30-days from ratification the following non-legend or over-the-counter (“OTC”) medicines will be included for coverage under the prescription drug benefit as tier 1or generics:

3. Priolesec OTC

4. Claritin, Claritin-D, Alavert, “generic” loratadine and loratadine/pseudoephendrine combination medicines.

These medicines will be covered in the same fashion as a prescription medicine.

13.1.4  
Working Spouse


A.
Working Spouse Eligibility

An employee wishing to enroll his/her spouse for coverage under The University’s Health Care Plans (medical, prescription, dental, and vision) must annually complete a questionnaire (subject to discipline for falsification), identifying,  inter alia, whether his/her spouse is working; if so, the name, address, and telephone number of the establishment where he/she works; and whether the spouse has enrolled for single health care coverage where he/she works or whether he/she has accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage.

If a spouse is not working, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse has taken a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage, the spouse is not eligible for coverage under the University’s Health Care Plans (medical, prescription, dental, and vision).

If the spouse is not eligible for health care coverage where he/she works (provided the ineligibility is not due to the election to take a cash or other incentive or election of alternative coverage(s) or benefit(s) in lieu of health care coverage), he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works and provides written verification of single coverage (on a form to be provided by The University), he/she may be covered as secondary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works (and has not accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage) and he/she does not elect such health care coverage or fails to provide written verification of such coverage, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premiums plus an additional monthly working spouse premium.

Employees hired on or after February 1, 2006, must comply with the Working Spouse Eligibility requirements at the time of hire.  Employees hired before February 1, 2006, must comply with the Working Spouse Eligibility requirement beginning January 1, 2007.

The attached monthly working spouse premiums are:

	                  2006
	                2007

	<$40,000                     $10
	<$40,000                     $10

	$40,000-<$90,000       $20
	$40,000-<$90,000       $20

	 $90,000-130,000        $40           
	$90,000-130,000         $40          

	>$130,000                   $60
	>$130,000                   $60


B.  A spouse or eligible dependent enrolled in employer paid hospitalization insurance who loses such coverage, and who would otherwise be eligible for participation in a University plan, shall be permitted immediate enrollment (no waiting period) if enrolled within thirty-one (31) days of last coverage, and shall not be subject to medical underwriting or any pre-existing condition(s) clauses or waivers.

13.1.5 Where both a husband and wife are employed by the University, they shall have the option to take only one (1) family policy or a single health insurance policy each.

13.1.6 Members shall continue to be eligible to participate in the University’s Section 125 benefit plan pursuant to the terms of that plan.

13.1.7 
Wellness Committee - The Wellness Committee shall be reconvened to begin discussions regarding wellness, disease management, and EAP programs design and implementation.  The committee will be responsible for the development and implementation of a RFI (“Request for Information) and/or RFP (“Request for Proposal) review process and make recommendations to the Joint Benefits Committee and Administration.

13.1.8  Domestic Partner – The University will extend domestic partner benefits (same and opposite sex partner) benefits to members as set forth in The University’s Domestic Partner Policy upon payment of the applicable monthly premium as set forth below.  Domestic partner benefits will become effective the first of the month following an open enrollment period to be held within thirty days of ratification of this agreement by the University’s Board of Trustees.

             

                Domestic Partner Monthly Premiums




                                             2006       

       2007



Domestic Partner

         $150                                    $160.50



Domestic Partner plus 



Partner’s Dependant(s)                     $250                                    $267.50

13.1.9 Joint Benefits Committee
The UT-AAUP will continue to participate in the University’s Joint Benefits Committee for the life of this Agreement.  UT-AAUP representatives to the Joint Benefit’s Committee will be the president of UT-AAUP, or his/her designee, and up to three (3) additional persons designated by the Union.  The parties agree that the University shall have the right to choose health insurance carriers and/or to self insure the health care plan(s) so long as relevant information has been discussed with the Joint Benefits Committee and the Joint Benefits Committee has been provided the opportunity to make recommendations, and provided the types of benefits made available are similar.  The parties recognize that the University does not control the types of products marketed by health insurance carriers or to/from self-insurers, changes in provider panels, co-payments or benefits, etc. may occur.

The University’s Joint Benefits Committee will meet on a regular basis, no less than once each calendar quarter and shall, not less than twice each calendar year, review the claims and cost information for the previous six month period.  The Joint Benefit’s Committee will be provided with all information necessary to monitor performance of the health insurance plan.  Joint Committee members shall be subject to maintaining confidentiality of any provider or vendor trade secret or proprietary data made available to the Joint Committee.  The Joint Benefits Committee is empowered to make recommendations during the term and administration of this agreement for changes in coverage and benefits; to take steps to monitor and control utilization; improve the delivery of services and benefits; and to reduce costs.  The Administration and/or Joint Board of Trustees retain the authority to accept or reject the recommendations of the Joint Benefits Committee.

13.1.10 Duration – This agreement shall be effective February 1, 2006 and shall continue in full force and effect through December 31, 2007.  Should either party desire to modify, amend or terminate this agreement they shall provide written notice of such intent, in accordance with Ohio Revised Code 4117, not less than sixty (60) days prior to the expiration of this agreement.  Additionally, either the UT-AAUP or The University may elect not to negotiate Health Care provisions for a successor agreement through the Joint Benefits Committee.  If a party so elects not to participate in successor negotiations through the Joint Benefits Committee, it must give written notice to the other party of its decision either 1) concurrent with its notice to negotiate under Ohio Revised Code 4117, or 2) within ten (10) days of receipt of a notice to negotiate from the other party.
EXHIBIT #4

RESOLUTION NO.  ________

WHEREAS, The University of Toledo and The Communication Workers’ of America, Local 4530 (CWA), are parties to a Memorandum of Understanding on health care benefits for the period of April 1, 2002 through December 31, 2004; and

WHEREAS, The University and CWA have been engaged in collective bargaining over such memorandum, including fact finding under the provisions of O.R.C. 4117, the State of Ohio’s collective bargaining law (assigned State Employment Relations Board (SERB) Case No. 04-MED-03-0308);

WHEREAS, on January 17, 2006, the parties reached a tentative agreement on a successor memorandum to run from February 1, 2006 through December 31, 2007; 

NOW, BE IT RESOLVED, the Board of Trustees of The University of Toledo hereby ratifies and accepts the parties’ February 1, 2006 through December 31, 2007 Health Care Memorandum of Understanding. 

ADDENDUM
This addendum is made this 30th day of January 2006, by and between The University of Toledo and the Communications Workers of America.  This addendum shall be attached to and become part of the parties January 1, 2005 through December 31, 2007 collective bargaining agreement.  This addendum will become effective February 1, 2006, and will continue in effect through December 31, 2007.  The following terms and conditions shall govern the health insurance benefits for the duration of this addendum:
I.
The University will continue to offer eligible bargaining unit employees health insurance,

consisting of the medical, pharmacy, dental, and vision plans under the benefit structure, plan provisions, employee contributions and co-pays as set forth below.  

II.
Medical Insurance - During the term of this agreement, the following contributions shall be the employee monthly contributions to the Health Care Plan (2006 rates will become effective February 1, 2006):

FRONTPATH/PPOM 

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$17.54 
	$35.55 
	$53.87 

	$30,900 - $103,000 
	$23.30 
	$47.76 
	$72.20 

	> $103,000 
	$42.86 
	$86.89 
	$130.88 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$18.76 
	$38.03 
	$57.65 

	$31,827 - $106,090
	$24.94 
	$51.11 
	$77.26 

	> $106,090 
	$45.86 
	$92.98 
	$140.04 


PARAMOUNT POS – MEDICAL MUTUAL PPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$8.36 
	$16.73 
	$25.08 

	$30,900 - $103,000 
	$11.15 
	$22.31 
	$33.44 

	> $103,000 
	$20.06 
	$40.16 
	$60.20 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$8.94 
	$17.91 
	$26.84 

	$31,827 - $106,090
	$11.93 
	$23.87 
	$35.78 

	> $106,090 
	$21.47 
	$42.97 
	$64.41 


PARAMOUNT EPO – MEDICAL MUTUAL EPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$2.56 
	$5.10 
	$7.66 

	$30,900 - $103,000 
	$3.40 
	$6.82 
	$10.22 

	> $103,000 
	$6.13 
	$12.26 
	$18.39 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$2.74 
	$5.46 
	$8.20 

	$31,827 - $106,090
	$3.64 
	$7.29 
	$10.93 

	> $106,090 
	$6.56 
	$13.12 
	$19.68 


All employee paid premiums will be collected through payroll deduction on a pre-tax basis, pursuant to the University’s Section 125 Employee Benefit Plan.

III. Prescription Drug Insurance - The prescription drug program co-pays and benefits shall be as set forth below:

a.   Prescription Drug Co-Pays - The retail and on-campus prescription drug co-payment will be effective with the implementation of the on-campus pharmacy beginning the first of the month following thirty days after ratification of this agreement by the union and will continue to be in effect through December 31, 2007.  For the term of this agreement on-campus pharmacy means the pharmacy located in the Student Medical Center on the Bancroft Campus of The University of Toledo. 

                       Effective  2006  
                                  Off Campus
 On Campus
Off Campus - 30-day supply

Tier 1(generic and selected OTC medicines)
  $10.00
      $5.00

Tier 2(preferred brand)


  $25.00               $10.00

Tier 3(non-preferred brand)-


  $40.00 
     $20.00

On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)

                 $15.00

Tier 2(preferred brand)



                 $22.50

Tier 3(non-preferred brand)



                 $45.00

Effective January 1, 2007 

Off Campus - 30-day supply

Tier 1(generic and selected OTC medicines)
   $11.00
        $6.00

Tier 2(preferred brand)


   $28.00                $12.00

Tier 3(non-preferred brand)


   $45.00                $24.00

On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)


      $15.00

Tier 2(preferred brand)




      $22.50

Tier 3(non-preferred brand)




      $45.00

      In the event the on-campus pharmacy ceases to be an option, the University will provide the Unions sixty (60) days advance notice.  The parties will be obligated to negotiate over any change to the prescription benefit plan as a result of the loss of the on-campus option.  A sixty (60) day negotiation period shall be established upon notification by the University to the respective bargaining units.  This negotiation period shall be inclusive of mediation and fact-finding.  In the event the parties are not able to reach agreement prior to fact finding, the parties will follow the fact finding process of ORC 4117 with the Unions retaining the right to strike if an agreement is not reached after completion of the statutory process.

b.  Specialty Drugs - Effective July 1, 2005 Drugsource, Inc. will be the exclusive source for Specialty Drugs dispensing.  Any subsequent change in the source for Specialty Drugs will be communicated to the Union and employees.

c.  Over-The-Counter Medications - Effective the first of the month following 30-days from ratification the following non-legend or over-the-counter (“OTC”) medicines will be included for coverage under the prescription drug benefit as tier 1or generics:

5. Priolesec OTC

6. Claritin, Claritin-D, Alavert, “generic” loratadine and loratadine/pseudoephendrine combination medicines.

These medicines will be covered in the same fashion as a prescription medicine.

IV.  
Working Spouse

A.
Working Spouse Eligibility

An employee wishing to enroll his/her spouse for coverage under The University’s Health Care Plans (medical, prescription, dental, and vision) must annually complete a questionnaire (subject to discipline for falsification), identifying, inter alia, whether his/her spouse is working; if so, the name, address, and telephone number of the establishment where he/she works; and whether the spouse has enrolled for single health care coverage where he/she works or whether he/she has accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage.

If a spouse is not working, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse has taken a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage, the spouse is not eligible for coverage under the University’s Health Care Plans (medical, prescription, dental, and vision).

If the spouse is not eligible for health care coverage where he/she works (provided the ineligibility is not due to the election to take a cash or other incentive or election of alternative coverage(s) or benefit(s) in lieu of health care coverage), he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works and provides written verification of single coverage (on a form to be provided by The University), he/she may be covered as secondary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works (and has not accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage) and he/she does not elect such health care coverage or fails to provide written verification of such coverage, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premiums plus an additional monthly working spouse/domestic partner premium.

Employees hired on or after February 1, 2006, must comply with the Working Spouse Eligibility requirements at the time of hire.  Employees hired before February 1, 2006, must comply with the Working Spouse Eligibility requirement beginning January 1, 2007.

The attached monthly working spouse premiums are:

	                  2006
	                2007

	<$40,000                     $10
	<$40,000                     $10

	$40,000-<$90,000       $20
	$40,000-<$90,000       $20

	 $90,000-130,000        $40           
	$90,000-130,000         $40          

	>$130,000                   $60
	>$130,000                   $60


B. No spouse or eligible dependent shall lose coverage as a result of a requirement to wait for an open enrollment period, or as a result of a pre-existing condition in such other policy.

IV. Where both a husband and wife are employed by the University, they shall have the option to take only one (1) family policy or a single health insurance policy each; or, one (1) two-party policy or a combination of one (1) two-party policy and one (1) single policy.

V. Wellness Committee – The Wellness Committee shall be reconvened to begin discussions regarding wellness, disease management, and EAP programs design and implementation.  The committee will be responsible for the development and implementation of a RFI (“Request for Information) and/or RFP (“Request for Proposal) review process and make recommendations to the Joint Benefits Committee and Administration.

VI.       Domestic Partner – The University will extend domestic partner benefits (same and opposite sex partner) benefits to members as set forth in The University’s Domestic Partner Policy upon payment of the applicable monthly premium as set forth below.  Domestic partner benefits will become effective the first of the month following an open enrollment period to be held within thirty days of ratification of this agreement by the University’s Board of Trustees.

             

                Domestic Partner Monthly Premiums




                                             2006       

       2007



Domestic Partner

         $150                                    $160.50



Domestic Partner plus 



Partner’s Dependant(s)                     $250                                    $267.50

VII.     Joint Benefits Committee - The CWA will continue to participate in the University’s             Joint Benefits Committee for the life of this Agreement.  CWA representatives to the Joint Benefits Committee will be the President of CWA, or his/her designee, and one (1) additional person designated by the Union.  The parties agree that the University shall have the right to choose health insurance carriers and/or to self-insure the health care plan(s) so long as relevant information has been discussed with the Joint Benefits Committee and the Joint Benefits Committee has been provided the opportunity to make recommendations, and provided the types of benefits made available are similar.  The parties recognize that the University does not control the types of products marketed by health insurance carriers and current carriers or self- insurance may change; or in changing carriers or to/from self-insurance, changes in provider panels, co-payments or benefits, etc. may occur.

The University’s Joint Benefits Committee will meet on a regular basis, no less than once each calendar quarter and shall, not less than twice each calendar year, review the claims and cost information for the previous six-month period.  The Joint Benefits Committee will be provided with any and all information necessary to monitor performance of the health insurance plan.  Joint Benefits Committee members shall be subject to maintaining confidentiality of any provider or vendor trade secret or proprietary data made available to the Joint Benefits Committee.  The Joint Benefits Committee is empowered to make recommendations during the term and administration of this agreement for changes in coverage and benefits; to take steps to monitor and control utilization’ improve the delivery of services and benefits; and to reduce costs.  The Administration and/or the Board of Trustees retains the authority to accept or reject the recommendations of the Joint Benefits Committee.

VIII.
Duration – This agreement shall be effective February 1, 2006 and shall continue in full force and effect through December 31, 2007.  Should either party desire to modify, amend or terminate this agreement they shall provide written notice of such intent, in accordance with Ohio Revised Code 4117, not less than sixty (60) days prior to the expiration of this agreement.  Additionally, either the CWA or The University may elect not to negotiate health care provisions for a successor agreement through the Joint Benefits Committee.  If a party so elects not to participate in successor negotiations through the Joint Benefits Committee, it must give written notice to the other party of its decision either 1) concurrent with its notice to negotiate under Ohio Revised Code 4117, or 2) within ten (10) days of receipt of a notice to negotiate from the other party.
EXHIBIT #5

RESOLUTION NO.  ________

WHEREAS, The University of Toledo and The University of Toledo Police Patrolmen’s Association, Local No. 70 (UTPPA), are parties to a Memorandum of Understanding on health care benefits for the period of April 1, 2002 through December 31, 2004; and

WHEREAS, The University and UTPPA have been engaged in collective bargaining over such memorandum, including fact finding under the provisions of O.R.C. 4117, the State of Ohio’s collective bargaining law (assigned State Employment Relations Board (SERB) Case No. 04-MED-08-0734); 

WHEREAS, on January 17, 2006, the parties reached a tentative agreement on a successor memorandum to run from February 1, 2006 through December 31, 2007; 

NOW, BE IT RESOLVED, the Board of Trustees of The University of Toledo hereby ratifies and accepts the parties’ February 1, 2006 through December 31, 2007 Health Care Memorandum of Understanding. 

ADDENDUM
This addendum is made this 30th day of January 2006, by and between The University of Toledo and the University of Toledo Police Patrolman’s Association.  This addendum shall be attached to and become part of the parties January 1, 2005 through December 31, 2007 collective bargaining agreement.  This addendum will become effective February 1, 2006, and will continue in effect through December 31, 2007.  The parties agree to modify Article 40 of their 2005 -2007 agreement and these modifications shall supersede any inconsistent provisions of the collective bargaining agreement identified above.  The specific modifications to Article 40 are as follows:
I.
The University will continue to offer eligible bargaining unit employees health insurance,

consisting of the medical, pharmacy, dental, and vision plans under the benefit structure, plan provisions, employee contributions and co-pays as set forth below.  

II.
Medical Insurance - During the term of this agreement, the following contributions shall be the employee monthly contributions to the Health Care Plan (2006 rates will become effective February 1, 2006):

FRONTPATH/PPOM 

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$17.54 
	$35.55 
	$53.87 

	$30,900 - $103,000 
	$23.30 
	$47.76 
	$72.20 

	> $103,000 
	$42.86 
	$86.89 
	$130.88 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$18.76 
	$38.03 
	$57.65 

	$31,827 - $106,090
	$24.94 
	$51.11 
	$77.26 

	> $106,090 
	$45.86 
	$92.98 
	$140.04 


PARAMOUNT POS – MEDICAL MUTUAL PPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$8.36 
	$16.73 
	$25.08 

	$30,900 - $103,000 
	$11.15 
	$22.31 
	$33.44 

	> $103,000 
	$20.06 
	$40.16 
	$60.20 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$8.94 
	$17.91 
	$26.84 

	$31,827 - $106,090
	$11.93 
	$23.87 
	$35.78 

	> $106,090 
	$21.47 
	$42.97 
	$64.41 


                                     PARAMOUNT EPO – MEDICAL MUTUAL EPO

	2006

	Pay Range 
	Single 
	2-Party 
	Family 

	< $30,900 
	$2.56 
	$5.10 
	$7.66 

	$30,900 - $103,000 
	$3.40 
	$6.82 
	$10.22 

	> $103,000 
	$6.13 
	$12.26 
	$18.39 


	2007

	Pay Range 
	Single 
	2-Party 
	Family 

	< $31,827
	$2.74 
	$5.46 
	$8.20 

	$31,827 - $106,090
	$3.64 
	$7.29 
	$10.93 

	> $106,090 
	$6.56 
	$13.12 
	$19.68 


All employee paid premiums will be collected through payroll deduction on a pre-tax basis, pursuant to the University’s Section 125 Employee Benefit Plan.

VI. Prescription Drug Insurance - The prescription drug program co-pays and benefits shall be as set forth below:

a.   Prescription Drug Co-Pays - The retail and on-campus prescription drug co-payment will be effective with the implementation of the on-campus pharmacy beginning the first of the month following thirty days after ratification of this agreement by the union and will continue to be in effect through December 31, 2007.  For the term of this agreement, on-campus pharmacy means the pharmacy located in the Student Medical Center on the Bancroft Campus of The University of Toledo. 

                   Effective  2006 
                                       Off Campus
On Campus
Off Campus - 30-day supply

Tier 1(generic and selected OTC medicines)
  $10.00
      $5.00

Tier 2(preferred brand)


  $25.00               $10.00

Tier 3(non-preferred brand)-


  $40.00 
     $20.00

On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)

                 $15.00

Tier 2(preferred brand)



                 $22.50

Tier 3(non-preferred brand)



                 $45.00

       Effective January 1, 2007 

Off Campus - 30-day supply

Tier 1(generic and selected OTC medicines)
   $11.00
        $6.00

Tier 2(preferred brand)


   $28.00                $12.00

Tier 3(non-preferred brand)


   $45.00                $24.00

On Campus - 90-day supply

Tier 1(generic and selected OTC medicines)


      $15.00

Tier 2(preferred brand)




      $22.50

Tier 3(non-preferred brand)




      $45.00

      In the event the on-campus pharmacy ceases to be an option, the University will provide the Unions sixty (60) days advance notice.    The parties will be obligated to negotiate over any change to the prescription benefit plan as a result of the loss of the on-campus option.  A sixty (60) day negotiation period shall be established upon notification by the University to the respective bargaining units.  This negotiation period shall be inclusive of mediation and fact-finding.  In the event the parties are not able to reach agreement prior to fact finding, the parties will follow the fact-finding process of ORC 4117 with the Unions retaining the right to strike if an agreement is not reached after completion of the statutory process.

b.  Specialty Drugs - Effective July 1, 2005 Drugsource, Inc. will be the exclusive source for Specialty Drugs dispensing.  Any subsequent change in the source for Specialty Drugs will be communicated to the Union and employees.

c.  Over-The-Counter Medications - Effective the first of the month following 30-days from ratification the following non-legend or over-the-counter (“OTC”) medicines will be included for coverage under the prescription drug benefit as tier 1or generics:

7. Priolesec OTC

8. Claritin, Claritin-D, Alavert, “generic” loratadine and loratadine/pseudoephendrine combination medicines.

These medicines will be covered in the same fashion as a prescription medicine.

IV.  
Working Spouse


A.
Working Spouse Eligibility

An employee wishing to enroll his/her spouse for coverage under The University’s Health Care Plans (medical, prescription, dental, and vision) must annually complete a questionnaire (subject to discipline for falsification), identifying,  inter alia, whether his/her spouse is working; if so, the name, address, and telephone number of the establishment where he/she works; and whether the spouse has enrolled for single health care coverage where he/she works or whether he/she has accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage.

If a spouse is not working, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse has taken a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage, the spouse is not eligible for coverage under the University’s Health Care Plans (medical, prescription, dental, and vision).

If the spouse is not eligible for health care coverage where he/she works (provided the ineligibility is not due to the election to take a cash or other incentive or election of alternative coverage(s) or benefit(s) in lieu of health care coverage), he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works and provides written verification of single coverage (on a form to be provided by The University), he/she may be covered as secondary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premium.

If the spouse is eligible for health care coverage where he/she works (and has not accepted a cash or other incentive or elected alternative coverage(s) or benefit(s) in lieu of health care coverage) and he/she does not elect such health care coverage or fails to provide written verification of such coverage, he/she may be covered as primary under The University’s Health Care Plans based upon payment of the applicable 2-Party or Family Premiums plus an additional monthly working spouse.

Employees hired on or after February 1, 2006, must comply with the Working Spouse Eligibility requirements at the time of hire.  Employees hired before February 1, 2006, must comply with the Working Spouse Eligibility requirement beginning January 1, 2007.

The attached monthly working spouse premiums are:

	                  2006
	                2007

	<$40,000                     $10
	<$40,000                     $10

	$40,000-<$90,000       $20
	$40,000-<$90,000       $20

	 $90,000-130,000        $40           
	$90,000-130,000         $40          

	>$130,000                   $60
	>$130,000                   $60


VII. Wellness Committee - The Wellness Committee shall be reconvened to begin discussions regarding wellness, disease management, and EAP programs design and implementation.  The committee will be responsible for the development and implementation of a RFI (“Request for Information) and/or RFP (“Request for Proposal) review process and make recommendations to the Joint Benefits Committee and Administration.

VIII. Domestic Partner – The University will extend domestic partner benefits (same and opposite sex partner) benefits to members as set forth in The University’s Domestic Partner Policy upon payment of the applicable monthly premium as set forth below.  Domestic partner benefits will become effective the first of the month following an open enrollment period to be held within thirty days of ratification of this agreement by the University’s Board of Trustees.

             

                Domestic Partner Monthly Premiums




                                             2006       

       2007



Domestic Partner

         $150                                    $160.50



Domestic Partner plus 



Partner’s Dependant(s)                     $250                                    $267.50

VI. Duration – This agreement shall be effective February 1, 2006 and shall continue in full force and effect through December 31, 2007.  Should either party desire to modify, amend or terminate this agreement they shall provide written notice of such intent, in accordance with Ohio Revised Code 4117, not less than sixty (60) days prior to the expiration of this agreement.  Additionally, either the UTPPA or The University may elect not to negotiate health care provisions for a successor agreement through the Joint Benefits Committee.  If a party so elects not to participate in successor negotiations through the Joint Benefits Committee, it must give written notice to the other party of its decision either 1) concurrent with its notice to negotiate under Ohio Revised Code 4117, or 2) within ten (10) days of receipt of a notice to negotiate from the other party.
EXHIBIT #6

RESOLUTION NO:____________

WHEREAS, The University of Toledo provides a quality fringe benefits program for all faculty and staff, which includes medical, prescription drugs, vision and dental coverage; and

WHEREAS, The University has completed collective bargaining on health care issues with the labor organizations which represent faculty and staff, (the AAUP Tenured and Tenure-Track, the AAUP Lecturers, CWA and UTPPA bargaining units) which have resulted in Memoranda of Understanding; and

WHEREAS, The faculty and staff of the University who are not members of the various collective bargaining units participate under the University fringe benefits plans for medical, prescription drugs, vision and dental coverage;

NOW, BE IT RESOLVED, The University’s medical, prescription drugs, vision and dental plans will continue to be made available to our faculty and staff not employed in a bargaining unit based upon the premium contributions and plan structure and design as set forth in the Health Care Memoranda of Understanding reached with the labor organizations representing the University’s bargaining units.
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