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POLICY 

All Graduate Medical Education programs must educate and mentor residents in their role as educators. 
The programs must develop, implement and oversee an appropriate curriculum to facilitate residents in 
developing effective teaching skills. 

PURPOSE 

To assure that the resident appropriately develops the teaching ski lls during the course of their residency 
education at The University of Toledo College of Medicine and Life Sciences. 

PROCEDURE 

Required Curriculum 

Every residency program must have a specific curriculum to educate and eva luate residents, including 
learning objectives and evaluation too ls, to instruct residents in their role as educators of both medical 
students and junior level res idents. This curriculum must span all years of the educational program. The 
curriculum may involve any combination of educational experiences incl uding presentations, small group 
di scussions or self-study on line modules. The material s used may be developed locally or acquired from a 
professional organization. A description of the c urriculum as well as the number of hours involved must 
be attached to the Annual Program Profil e submitted to the GME Office. Attendance and/or partic ipation 
records documenting residents' partic ipat ion must also be submitted on an annual basis . Attendance 
and/or partic ipation records must be maintained in New Innovations, which a llows for central mon itoring 
by the Office of Medical Education. 

Residents in the Role of Educators of Medical Students 

On an annual basis, all residents must be provided with a copy of the clerkship objectives for a ll required 
and/or elective clerkships during which the program residents teach medical students. The objectives of 
the clerkship must be provided and reviewed at the beginning of each year. The appropriate Clerkship 
Director and the Res idency Program Director must di scuss the clerkships objectives and the residents' 
role in teaching medical students during the required and e lective c lerkships . Residents must also be 
oriented to the required evaluation processes, both fonnative and summative, required by the clerkships. 

Program Directors, must request from the C lerkship Office semi-annua l eva luation reports completed by 
medica l students (on required clerkship and aggregated elective c lerkships) on the residents' teaching 
ski lls. Program Directors must share this feedback with the individual residents . 



The evaluations should be reviewed and discussed with the resident at the semi-annual evaluation meeting 
with the resident. If applicable, a remediation plan to enhance res ident' s teaching skills should be 
developed and reviewed. 

The Program Director must meet with and develop a remediation plan for residents who receive multiple 
"poor" evaluations on a sing le report or repeated "poor" evaluations to develop a remediation plan. A 
fo llow-up report wi ll be required concerning the resident's progress in achieving their remediation plan. 
Both the remed iation plan and fo llow-up report must be submitted to the Graduate Medical Education 
office. 

Residents in the Role of Educators of Junior Level Residents 

The Program Director must review the program evaluations, i.e. peer, facu lty, etc. at least semi-annually 
with the resident. If a pattern of poor evaluations is received regard ing the resident's teaching ski lls a 
remediation plan to enhance the resident' s teaching skills should be deve loped and reviewed. 
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