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DISCLAIMER
• University policy terms control in the event any statements in 

this presentation or discussion are inconsistent with the policy.
• The information provided in this presentation is for educational 

purposes only.  It is not legal advice and should not be construed 
as such. 

• Consult with your legal counsel to obtain legal advice.
• University employees seeking legal advice related to university 

business or affairs should refer to the Use of Legal Counsel 
Policy.
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https://www.utoledo.edu/policies/administration/legalaffairs/pdfs/3364_10_13.pdf
https://www.utoledo.edu/policies/administration/legalaffairs/pdfs/3364_10_13.pdf
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“BUT  I AM  NOT  BIASED...”

• COI ≠ individual character or intent

• COI = situation and appearance

• COI definition - might bias – or reasonably appear to bias 

• COI may exist regardless of whether decisions are affected by a 
personal interest. 



Today we are discussing
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…which is distinct from…
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…and is distinct from…
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OHIO ETHICS LAW

• Compliance is solely the individual’s responsibility
• Applies regardless of any determination made by the University
• The commission provides educational materials and resources 
• The commission is available to provide advice and opinions 

regarding the application of the ethics law and related statutes.



UToledo Faculty Rules and Regulations for Faculty not 
bound by Collective Bargaining Agreements 

H. Faculty Duties and Responsibilities
 3. Professional activities conducted elsewhere

Lectureships, training, consulting arrangements, research and other 
professional activities that are conducted as extramural activities are 
encouraged to the extent that they do not interfere with the 
performance of primary duties and responsibilities at the University or 
impair the performance of the individual as a scholar, teacher, 
researcher, or administrator or create a conflict of interest. Such 
activities will require the prior approval of the department chair, dean of 
the appropriate college, and the Provost, and be in compliance with all 
University policies.

4. Clinical Practice
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(D) Responsibility to Disclose

(1)  Conflicts of Interests for Faculty and Educational 
Administrators within the College of Medicine and Life Sciences 
may occur or appear to occur with outside entities during ongoing 
and legitimate research, professional, educational, and/or clinical 
activities.  All COI are strongly discouraged but are sometimes 
unavoidable.  Because even the appearance of a COI could have a 
negative impact on a Faculty member’s or Educational 
Administrator’s institutional responsibilities – and therefore 
reflect negatively on the University as a whole – it is the 
responsibility of the individual to disclose known and potential 
COI to the University to facilitate appropriate interventions and 
management or elimination of the COI.



Two major categories of conflicts of interest that 
may bias, or reasonably appear to bias, the 
education and clinical missions:

1. Financial Interests

2. Significant Relationships
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1. Financial Interests
A. Equity interest in publicly traded or non-publicly 

traded company  (except mutual/pension funds)
B. Intellectual property rights (patents, copyrights, 

royalties), including those with potential value, that 
are the subject of educational or clinical activity

C. Consulting fee, salary, honoraria, speaker fee, gift, 
payment, “in kind” compensation, cost of travel, 
lodging, etc.  (except scholarly communications, UTP 
practice plan, expected professional service with 
nominal honorarium)
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2.   Significant Relationships
A. Officer, director, board member of commercial 

sponsor of research, education, or clinical activity 
(paid or unpaid)

B. Appointment to a scientific advisory board of a 
commercial sponsor of research, education, or 
clinical activity   (unless you have no financial interest 
in the sponsor or its products and agree not to have 
financial interest for 3 years)
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COI Disclosure Review
•  Dean’s Standing Committee on COI  (peers)
•  Option 1: No COI à No further action
• Option 2: Disclosed COI determined not to interfere 

with education and/or clinical care
• Option 3: Disclosed COI may interfere with education 

and/or clinical care – management plan requested and 
conflict posted on faculty webpage

• Option 4: Disclosed COI interferes with education 
and/or clinical care – management plan will not resolve 
conflict – faculty activities must stop
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COI FAQs:
• Mutual funds vs. individual stocks?
• Honoraria from invited lecture at a university or govt agency in 

U.S.?  Outside U.S.?
• Income from UToledo sponsored patent
• Research grants or clinical trials
• Reimbursed travel
• External consulting
• Compensation for outside activities
• Frequency (once vs. four times a year)
• Potential crossover with medical education or clinical activity
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