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Understanding Your STRS Ohio Benefits
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Your Plan Features at a Glance

1The STRS Ohio Health Care Program is not guaranteed. 
2The State Teachers Retirement Board will periodically evaluate whether a cost-of-living increase is payable in accordance with the law in effect at that time. 
3Limited to teaching interrupted by military service.

Defined Benefit Plan 

Features

Defined Contribution Plan 

Features

Combined Plan 

Features

Survivor Benefits 

Disability Benefits

Purchasing Service Credit

Joint Service Credit

Death Benefits

Health Care Coverage1

Lifetime Benefits

Cost-of-Living Adjustment 

(COLA)2

Purchasing Service Credit —

may make contributions on 

salary not earned3

Death Benefits 

(may purchase)

Lifetime Benefits

Survivor Benefits 

Disability Benefits

Purchasing Service Credit —

may make contributions on 

salary not earned3

Death Benefits 

(may purchase)

Health Care Coverage1

Lifetime Benefits
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Retirement Eligibility

Defined Benefit Plan Defined Contribution Plan Combined Plan

Unreduced benefit 

• All years are multiplied 

by 2.2%

• Aug. 1, 2021–July 1, 2028:

Any age with 34 years, or 

Age 65 with five years

• On or after Aug. 1, 2028:

Any age with 35 years, or 

Age 65 with five years

Actuarially reduced benefit

• Any age with 30 years, or  

• Age 60 with five years

• Age 50 or upon 

termination of service

Defined Benefit Portion 

• Age 60 or older

Defined Contribution Portion 

• Age 50 or upon termination 

of service
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Defined Benefit Plan Defined Contribution Plan Combined Plan

• Based on a defined 

formula using age, 

years of service and 

final average salary 

(FAS)

• Based on contributions to 

your account, investment 

performance and annuity 

rates at retirement

Defined Benefit Portion 

• Benefit calculation: years 

of service x 1% of FAS 

- Example: 1% x 30 =

30% of FAS

Defined Contribution Portion 

• Based on contributions to 

your account, investment 

performance and annuity 

rates at retirement

Retirement Income
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Plans of Payment

I. Single Life Annuity

II. Joint and Survivor Annuity

−With reversion

−Without reversion, with guarantee period

−Multiple beneficiaries

III. Annuity Certain
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Understanding Your Plan of Payment

PORTION OF SAMPLE ESTIMATE
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Understanding Your Plan of Payment

PORTION OF SAMPLE ESTIMATE
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Understanding Your Plan of Payment

PORTION OF SAMPLE ESTIMATE
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Note: PLOP is 

specific to 

the Defined 

Benefit and 

Combined 

Plans only
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Taxes and Your STRS Ohio Benefits

• Benefits are subject to:

−Federal income tax

−Ohio income tax (Ohio residents only)

−School district tax may apply

• Exempt from:

−Local or municipal tax
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Health Care In Retirement

• Available to Defined Benefit and Combined Plan members*

• Must have 20 or more years of total service credit 

−Medical

−Dental 

−Vision

• Premium subsidy for medical plan based on years of service

*The STRS Ohio Health Care Program is not guaranteed.
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Plan Costs for 2024

Without Medicare With Medicare

$279 to $698
Monthly subsidized premium 

per enrollee
$25 to $190

(Based on plan selected)

$2,500 Annual deductible per enrollee $0 or $2,500
(Based on plan selected)

0%
Enrollee share for most 

preventive services
0%

$20
Enrollee share for primary care 

physician office visit
$0 or $20

(Based on plan selected)

20% after deductible
Hospital Services 

(Inpatient/Outpatient)
4% or 20% after deductible

(Based on plan selected)

$6,500
Out-of-pocket maximum per enrollee 

for covered medical services
$1,500 or $6,500

(Based on plan selected)
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What You Should Know
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Looking Forward

Sustainable Benefit

Enhancement Plan

• Annual process by which the Board and its actuaries 

project the cost of certain benefit improvements

• Allows for incremental enhancements if no material 

impairment to the fiscal integrity of the system 

• Will likely lead to better long-term results than an 

ad hoc analysis
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Looking Forward

Spring

2024
The Retirement Board 
and its actuaries will 
consider whether 
additional benefit 
improvements are 
possible

Currently in

Progress
STRS Ohio is seeking 
legislative changes to 
increase employer 
contributions
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STRS Ohio Contact Information

STRS Ohio

888-227-7877 (toll-free)

www.strsoh.org

Select “Contact” from the top menu
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