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(A) Policy statement

This policy describes retirement eligibility and services that may be available to
employees who retire from The University of Toledo (“the University”). Public
employees within the state of Ohio participate in a retirement program with eligibility
and conditions of retirement as prescribed by the Ohio Revised Code.

(B) Retirement eligibility

As used in this policy, “retirement” means disability or service retirement under any
state retirement system in Ohio.

University employees are public employees who are eligible to participate in one of
the State of Ohio’s retirement systems, and in some cases, may be eligible to instead
participate in an alternative retirement plan.

New employees have up to 120 days to opt into the alternative retirement plan. An
employee cannot change their retirement plan during their course of employment.

The rules of the state of Ohio retirement systems or the alternative retirement plan
determine participation and retirement eligibility. The university retirement age for
members of the alternative retirement plan is age 59% or older.

(C) Payment of sick leave upon retirement or death

1. Upon retirement from university employment, or death (but not any other
separation from employment), eligible employees (or, in the case of death, the
employee’s estate) will be paid for one-fourth (1/4) of the employee’s accrued
but unused sick leave with a maximum payment of two hundred-forty (240)
hours.
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2. To be eligible, employees must be in active service for the university at the time
of their retirement or death and must have five (5) or more years of service
with the university, State of Ohio, and/or any of Ohio’s political subdivisions.

3. Upon such payment, all the employee’s sick leave credit accrued up to that
time will be eliminated and will not be returned if the employee is subsequently
reemployed by the university or in other state service.

4. Such payment will be made only once to any employee. An employee who
returns to the university or other state service after retiring may accrue and use
sick leave as before, but they may not convert the unused sick leave at the time
of a subsequent separation from the university.

5. The cash conversion of unused sick leave credit upon the death of an employee
who meets the criteria will be paid to the employee’s estate in accordance with
retirement benefits for accumulated sick leave provided herein.

6. Eligible employees retiring from the university may request that accrued sick
and vacation time payouts be placed into an established tax-deferred voluntary
retirement plan (403(b) or 457(b)), provided they give at least thirty (30) days’
notice.

(D) The University of Toledo retirement programs and services

Employees who retire from the university and also have five (5) or more years of continuous
service with the University may be eligible for additional programs or services. Any programs
or services available to an employee who retires from the University are subject to the policies
and procedures as defined by the appropriate department and are subject to change or
discontinuation at any time. These services may include a fee or charge.
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