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(A) Policy statement 

All staff must be qualified according to CLIA '88 testing personnel requirements. 

(B) Purpose of policy  

To define testing personnel qualifications for high complexity testing.   

(C) Procedure 

Individuals employed to perform high complexity testing must be classified as UTMC Lab Tech III or 
UTMC Lab Sr. Tech IV and qualify by one of the following routes: 

 Master's in medical technology, clinical laboratory science, chemical, physical, or biological science 
or 60 semester hours including either 24 hours of medical technology or 16 hours of chemistry and 8 
hours of biology and requiring either 1 year of clinical laboratory training including each of the 
laboratory specialties or 3 months of training in each specialty in which the individual performs high-
complexity testing and certified by ASCP as MLS, C, H, BB or I, or eligible for such certifications 
OR  

 Bachelor's in medical technology, clinical laboratory science, chemical, physical or biological science 
or 60 semester hours including either 24 hours of medical technology or 16 hours of chemistry and 8 
hours of biology and requiring either 1 year of clinical laboratory training including each of the 
laboratory specialties or 3 months of training in each specialty in which the individual performs high-
complexity testing and certified by ASCP as MLS, C, H, BB or I, or eligible for such certifications 
OR  
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 Associate degree in chemical, physical or biological science or medical laboratory technology science 

or 60 semester hours including either 24 hours of medical technology or 16 hours of chemistry and 8 
hours of biology and requiring either 1 year of clinical laboratory training including each of the 
laboratory specialties or 3 months of training in each specialty in which the individual performs high 
complexity testing OR  

 Education and training equivalent to an associate degree in a laboratory science or medical laboratory 
technology or associate degree in medical laboratory technology or completion of military training 
program (Medical Laboratory Specialist from the US Military, 50-week course prior to April 25, 
1995). 

 Anyone hired after April 24, 1995, must have an associate degree at minimum. 

Individuals qualified as General Supervisor under CLIA may verify competency and review policy and 
procedure at UTMC: 

 Master’s in clinical laboratory science, medical technology or chemical, physical, or biological 
science and 1-year training and experience in high-complexity testing; OR  

 Bachelor’s in clinical laboratory science, medical technology or chemical, physical, or biological 
science and 1-year training and experience in high-complexity testing; OR  

 Associate degree in medical laboratory technology (or pulmonary function) and 2 years’ 
laboratory (or blood gas analysis) training or experience, or both, in high-complexity testing. 

The CAP testing personnel roster is reviewed annually for accuracy and updated as needed prior to 
interim self-inspection and on-site inspection. 
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