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(A) Policy Statement

Outcome Management (OTM) staff members are encouraged to advance their knowledge and skills by attending 
continuing educations opportunities.  Continuing Education includes Grand Rounds, workshops, in-services and 
conferences.     

(B) Purpose of Policy

To support the advancement of professional knowledge and skill base that promotes positive service delivery 
and job performance.  

(C) Procedure

1. All OTM staff are encouraged to attend UTMC HSC lunch time Grand Rounds and limited workday in-
services pertinent to work responsibilities.

2. All programs except lunch hour programs must be approved by Director.

3. Eight hours of continuing education time will be available per year for Fulltime employee and four hour of
continuing education for part time.

4. Director will pre- approve education days requested or time needed away from work assignment based on
staffing needs.

5. Staff will assume all cost associated with attending continuing education programs, but will be
compensated for a regular workday.
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