CONFIDENTIAL

UNIVERSITY OF TOLEDO HEALTH SCIENCE CAMPUS

PERFORMANCE APPRAISAL

Employee Name and
Classification:

Supervisor’s Name:

Period Covered:
RATINGS:

From: to:

E = Exceeds Expectations

(Consistently demonstrates work behaviors
and skills which go above and beyond job
performance expectations).

G = Satisfactory/Fully Effective
(Consistently demonstrates work behaviors
and skills which satisfactorily meet job
performance work expectations).

F = Fair

(Does not consistently demonstrate behaviors
and skills which satisfactorily meet job
performance expectations.

U = Unsatisfactory

(Consistently fails to demonstrate behaviors
and skills which meet job performance
expectations).

Department:
Type of Appraisal:

(1 Mid-Probation [l Annual
'] End Probation [ Special

KEY JOB DUTIES

RATING

COMMENTS

Consistently demonstrates great customer service in dealing
with patients, students, staff, others and/or the public.

(Insert key job duties in spaces provided below)
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Supervisor Comments:

Employee Comments:

This appraisal was reviewed with me and | received a copy of it.

Employee Signature Date

Appraiser Signature Date

Is this an addendum to any other performance tool? [JYes [1No
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