Semester seeking employment; fall spring summer year
Date Received:
Referred by:

e UT STUDENT RECREATION CENTER

LIFEGUARD Application - University of Toledo - Office of Recreation

I. Personal Information

Name: Student ID # - -
Local Address: Street: City: State: Phone:( )
Permanent Address: Street: City: State: Phone:( )
E mail: Additional Phone:

II. Basic Description of Responsibility

The position of Lifeguard comprises three main responsibilities.

1.) Responsible for maintaining a safe recreation environment by enforcing policy and following established procedures.

2.) Responsible for maintaining a clean facility by completing several cleaning tasks.

3.) Responsible to act as an information source and emergency rescue service for patrons and guests by gaining knowledge of
facilities as written in the employee handbook and to obtain CPR, First Aid, Lifeguarding and AED training certifications.

III. Pay Rate
Rate of Pay = $7.50/hour Special Event Pay = $8.50/hour
Opportunities exist for lifeguards to increase pay through swim school, cross training and promotions.

IV. Employment Requirements
. Must be enrolled at least part-time (Minimum of 6 hrs) for non-international students or full-time
(Minimum of 12hrs) for international students at The University of Toledo. (Excludes summer break)
International students must have a valid work permit and social security number.
Must maintain at least a 2.0 GPA o become employed and stay employed
Must have and maintain current Lifeguard Training, Professional Rescuer CPR, First Aid certification (through the
American Red Cross).
Must have (or earn before first shift) Automatic External Defibrillation (AED) training.
Must be able to swim 500yds. in 12 minutes or less, at least 200yds. freestyle.
Must be able to retrieve a 10lb. object from the bottom of a 15ft. deep pool.
Must be able to perform a successful rescue of a simulated active and/or passive drowning victim with proper American
Red Cross CPR protocol.
Must be scheduled a minimum of 12 hours per week including weekend shifts.
Will be required to work some weekends and special events which occur before, during, and after operation hours
Employees may not work more than 40 hours in two weeks while classes are in session.
Will be required to attend periodic in-service trainings and staff meetings.
NOTICE: All job offers are contingent upon successful and timely completion of the SRC training programs.

V. General Information

e Areyou legally entitled to work in the United States? yes no
Have you ever been convicted of a crime? yes no
Are there any felony charges pending against you? yes no
Please list the language(s) you speak and write fluently:

Year in study at college or graduate level: FR SO JR SR MST PHD
College: Major:
Anticipated graduation date:
Are you presently employed on campus? yes no If yes, where?
. Are you work study eligible? Yes No

VI. Qualifications

(Please attach copies of current certifications to application) You must be certified to be interviewed.
By Whom: ( ARC, YMCA, etc.)

Are you presently certified in First Aid? yes no Expiration date. ( )
Are you presently certified in CPR/Professional Rescuer? yes no  Expiration date ( )
Are you presently certified in Automatic External Defibrillation? yes no  Expiration date ( )

Are you presently certified in Lifeguard Training? yes no  Expiration date. ( )

List additional certification, specific job skills, training, or achievements that would help qualify you for this job and
attach,




VII. Availability (Circle all hours you are available to work during the semester for which you are applying to work)

Monday 530-8AM 8-9 9-10 10-11 11-12NOON 12-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9-1130PM
Tuesday 530-8AM 8-9 9-10 10-11 11-12NOON 12-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9-1130PM
Wednesday 530-8AM 8-9 9-10 10-11 11-12NOON 12-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9-1130PM
Thursday 530-8AM 8-9 9-10 10-11 11-12NOON 12-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9-1130PM
Friday 530-8AM 8-9 9-10 10-11 11-12NOON 12-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9-1130PM
Saturday 930-12NOON 12-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-1030PM

Sunday 1130-2PM 2-3 3-4 4-5 5-6 6-7 7-8 8-1030PM

Requested number of hours per week including weekends: 12 13 14 15 16 17 18 19 20

VIIT. Previous Employment: (List your last three places of employment starting with the most recent.)

1. Company Employed Responsibilities
From:
To:

Supervisor Name & Reason for Leaving

Phone Number

2. Company Employed Responsibilities
From:
To:

Supervisor Name & Reason for Leaving

Phone Number

3. Company Employed Responsibilities
From:
To:

Supervisor Name & Reason for Leaving

Phone Number

IX. Additional Questions: Please answer the following questions completely and honestly. If you need more space to write,
attach another sheet of paper to the application.

1) Why would you like to work at the Student Recreation Center?

2) How do you see the Lifeguard position helping you in achieving academic and career goals?

3) Rate your self in the following areas on a scale from 1 to 10; 10 being the strongest.
Verbal Communication Written Communication Assertiveness Teamwork

X. DISCLAIMER

At-Will Employment > I acknowledge that if hired, I will be an at-will employee. I will be subject to termination or disciplinary procedure without notice
or cause, at the discretion of the employer. I understand that no representative of The University of Toledo, other than the president, has authority to
change the terms of an at-will employment and that any such change can occur only in a written employment contract.

Authorization > I authorize The University of Toledo Office of Recreation to obtain information about me from my previous employers and academic
institutions. I authorize my previous employers and academic institutions that I have attended to disclose to The University of Toledo

Office of Recreation such information about me as The University of Toledo Office of Recreation may request.

Accuracy > I verify that the statements I have made in this application are true and complete. I understand that if I am hired, any false or misleading

information given in this application will be grounds for immediate disqualification of this application or termination of employment.

Signature of Applicant Date,




