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Individual and Groups Assessment – COUN 5120 
The University of Toledo 

College of Health and Human Services 
Counselor Education, School of Intervention and Wellness 

3 Credit Hours  
 

Name: Susan M. Long, PhD, LPCC, CWC 
Email: susan.long@utoledo.edu 
Office Hours: By appointment via Webex  
Office Location: Remote 
Offered: Fall 2020  
Class Location: Remote.  
Class Day/Time: Asynchronous learning is utilized Thursday’s as detailed below. 

• Course content is delivered asynchronously by 12pm Thursday each week.  
• Course work (e.g., assignments) is due by 5pm the following Thursday each week.  

 
 
Course Description  
This course provides a broad overview on concepts and principles of assessment, testing, and the use of 
standardized instruments with diverse populations. To this end, this course is designed to support 
counselor trainees in obtaining a basic understanding of psychological and educational assessment and 
to examine the role of assessment in counseling. Students will become familiar with the historical 
perspectives concerning the nature and meaning of assessment and testing in counseling. Methods of 
effectively preparing and conducting initial assessment, basic statistical and testing concepts, and the 
use of assessment in academic/educational, career, personal, social, environmental, developmental, and 
diagnostic domains is discussed. Ethical and multiculturally relevant strategies for selecting, 
administering, and interpreting assessment results are emphasized. Material covered in this course 
should provide students with the skills necessary to select, use, interpret, and report findings testing 
with a range of individuals and groups. 
 
Work Week  
In this fully online course, workweeks run from Thursday to Thursday: beginning 12:00pm Thursday 
afternoon and ending at 5:00 PM on the following Thursday. Course content (e.g., lecture) will be 
recorded and published to Blackboard by 12:00pm each Thursday. Students are expected to have read 
course content and listen to lecture recordings prior to completing assignments. All assigned work is to 
be completed no later than 5pm on the due date. See the course schedule.  

Instructor Pedagogy and Teaching Strategies  
Holistic teaching practices (i.e., engaged pedagogy) will be used to emphasize student well-being and 
empowerment. Students, along with myself as the instructor, will mutually construct a supportive 
and reflexive learning environment and make connections from course content to the real world. 
Since this particular course is taught online this summer, we will not have a class or online meeting 
time. Your learning in this course is primarily self-directed; however, support and feedback will be 
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provided by the instructor and peers throughout the course. It will be necessary for you to stay 
current with readings, lectures, and assignments to be successful in this course. Seeking out 
additional materials such as online videos, texts, articles, and creating peer groups is highly 
encouraged.  
 
Course Technology: Blackboard and other virtual platforms will be used as a course enhancement tool. 
Students should have a computer or access to a computer with the latest system software. A high-speed 
Internet connection with latest versions of Google Chrome or Mozilla Firefox are recommended for 
optimal Blackboard performance. If you have a problem accessing, reading, displaying, or playing any of 
the content on the Blackboard site, contact Learning Ventures at 419.530.8835 or by LiveChat for 
assistance. Do not reach out to the instructor for technological support.  
 
General Accessibility Statement on Course Technology: In conjunction with The University’s 
commitment to ensuring equal access to all technology-based information, this course contains 
technologies that learners can use regardless of age, ability or situation. The course’s platform, 
Blackboard Learn, is a certified web-accessible platform, satisfying Level AA conformance criteria of Web 
Content Accessibility Guidelines (WCAG 2.0). External sites used in the course, such as Echo360, are 
compliant with Section 508 standards, and the media players used in the course support closed 
captioning, are keyboard operable, and compatible with screen reading software. If any 
accommodations, beyond what is provided, are needed for equal access to any of this course content, 
please contact the instructor as soon as possible. The University of Toledo's Office of Student Disability 
Services processes closed captioning requests for videos and other media from the instructor, which 
may take up to four (4) business days to complete. 
 
Student Learning Outcomes and CACREP Standards 

Student Learning Outcomes CACREP (2016) Standard Method of Assessment 
Recognize and understand 
historical perspectives 
concerning the nature and 
meaning if assessment and 
testing in counseling.  

2.F.7.a.  1) Weekly Individual-Peer Share Groups  

Understand basic concepts 
of standardized and non-
standardized testing, norm-
referenced and criterion-
referenced assessments, 
and group and individual 
assessments. 

2.F.7.f. & 2.F.7.j. 1) Weekly Individual-Peer Share Groups  

Demonstrate and apply 
Identify, explain, and apply 
statistical concepts as they 
relate to assessment, 
including scales of 
measurement, measures of 
central tendency, indices of 
variability, shapes and types 
of distributions, and 
correlations.  

2.F.7.g  1)!Weekly Individual-Peer Share Groups 

Understand and 
differentiate the concepts of 

2.F.7.h 1) Weekly Individual-Peer Share Groups 
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validity and reliability in the 
use of assessments.  
Identify and apply use of 
assessments relevant to 
academic/educational, 
career, personal, and social 
development.  

2.F.7.c 2.F.7.i 1) Weekly Individual-Peer Share Groups 
2) MSE Assignment 
3) Comprehensive Case Study Report  

Demonstrate and apply 
general principles and 
methods of case 
conceptualization, 
assessment, and/or 
diagnoses of mental and 
emotional status. 

2.F.7.b & 2.F.7.c. 
2.F.7.e. & 2.F.7.k. 
2.F.7.l  

1) Weekly Individual-Peer Share Groups 
2) MSE Assignment 
3) Comprehensive Assessment Case Study 

Recognize, interpret, and 
examine ethical and 
culturally relevant strategies 
for selecting, administering, 
and interpreting assessment 
and test results. 

2.F.7.m 1) Weekly Individual-Peer Share 
2) Comprehensive Assessment Case Study  

Understand and apply the 
needs assessment process in 
various counseling settings 
and communities.    

F.8.c. 1) Weekly Individual-Peer Share  
2) Comprehensive Assessment Case Study 

 
Perquisites 
Enrollment in the master’s program(s) in Counselor Education. 

Required Readings 
!"#$%&'

1) Hays, D. G. (2017). (%%"%%)"*$'+*',-.*%"/+*0&'12-,"3.2"%'4*3'524,$+,"%6 6!"  ed. Alexandra, VA: 
American Counseling Association.  

(33+$+-*4/'74$"2+4/%&'
2) Association for Assessment and Research in Counseling [AARC] (2018). AARC standards for 

multicultural assessments.  

*Supplemental readings may be provided by the instructor to support weekly content as relevant.  

 
 
Course and Institutional Policies  
 
Policy on late or unfinished assignments: Late assignments are not accepted unless prior permission 
has been given by the instructor. Note: A grade of PR will not be awarded except under extraordinary 
circumstances, such as prolonged illness. If such circumstances arise, it is the student's responsibility to 
notify the instructor immediately and keep the instructor apprised of the situation. If all assignments are 
not received by the end of the examination period, the student may be awarded an Incomplete if the 
circumstances are supported and mutually discussed between the student and instructor. If the 
assignments are not received by the end of the next semester the Incomplete will be changed to an F. 
No assignments will be accepted after this date, in other words, the F will stand. Cheating, submitting 
work other than your own, or plagiarism (including self-plagiarism) may result in penalties ranging from 
an F in the course to expulsion from the university.  



 
 
 

  

4 

Academic Dishonesty: All students are subject to the University Policy Statement on Academic 
Dishonesty in the current University Catalog. Academic dishonesty will not be tolerated. Please read The 
University’s Policy Statement on Academic Dishonesty.  
 
Copyright Notice: The materials in the course website are only for the use of students enrolled in this 
course for purposes associated with this course and may not be retained or further disseminated. 
 
Policy on Extra Credit: Extra credit will not be offered in this course. There are adequate 
opportunities for students to earn adequate points throughout the course structure. !
 
The University of Toledo’s Missed Class Policy: Please review the University’s missed class policy 
here. 
 
Accommodation of student needs:  Students needing special arrangements for test taking, note taking, 
special print, or other considerations for successful completion of the course should discuss these needs 
with the instructor at the beginning of the course. Every effort will be made to make reasonable 
accommodations to facilitate student learning and performance.  
 
Americans with Disabilities Act: The University of Toledo is committed to providing equal access to 
education for all students. If you have a documented disability or you believe you have a disability and 
would like information regarding academic accommodations/adjustments in this course, please contact 
the Student Disability Services Office at 419-530-4981 (voice) or 419-530-2612 (TDD).!
 

Nondiscrimination on the Basis of Disability: The University of Toledo is an equal opportunity 
educational institution. Please read The University’s Policy Statement on Nondiscrimination on the Basis 
of Disability – Americans with Disabilities Act Compliance.  

Electronic Devices: Disruptions to the classroom learning environment, such as texting or social media, 
should be avoided. As a courtesy, I expect students will turn off audible signals for these devices while 
attending class. Students in violation of this policy may be dismissed from the learning space at the 
discretion of the instructor and the doctoral student group facilitator.  

Confidentiality: Students are expected to respect and maintain confidentiality and the right to privacy of 
fellow students and others. Examples, demonstrations, and practical exercises will be used for 
educational and training purposes. Students are expected to maintain confidentiality and privacy within 
the course at all times. The ability to demonstrate respect of others in class is an important barometer 
of how you will relate to others including clients and colleagues. Remember this is a professional 
education and training program. You are expected to behave accordingly.  
 

Drop/Withdrawal: Students who drop or withdraw from the course must notify the instructor in 
writing. Failure to notify the instructor shall result in the student being considered absent without leave 
from the class and the student shall be considered responsible for all work missed. 

Email: The University of Toledo issues each student an official UT email address. This email address 
usually takes the form of firstname.lastname@rockets.utoledo.edu. All email communications about 
this class will be sent to and all communications from students should be sent from your official UTemail 
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address. Students will be expected to check this address regularly for official communications about this 
class. Email communications about this class will not be sent to personal email accounts and 
communications from personal email accounts may be blocked by UT spam filters.  

Instructor Email Access: I recognize that I will receive requests and questions via email from you on a 
regular basis, therefore I have designated times when I will respond to emails. I will check and respond 
to your correspondence Monday through Friday, generally within 24 hours if not sooner. I may not 
check into the online course system, email, or respond to you over the weekend. 

Weather: In the event of a major snow or ice storm or other inclement weather, the University will 
announce class cancellations, delay of classes and changes to administrative office hours through the UT 
Alert text messaging system, e-mail, the UT home page at utoledo.edu, myUT.utoledo.edu, the UT snow 
line, 419.530.SNOW (7669), and on local radio and television stations. You can sign up for UT Alert at 
http://myUT.utoledo.edu. The University’s policy is to remain open whenever possible to minimize 
interruption of teaching and research.  

Student Evaluations: At the conclusion of the academic term, students will have an opportunity to 
evaluate the instructor and the course. This is done anonymously and used as a means to improve 
instruction, course content, and the overall curriculum. Your comments, suggestions, and feedback are 
taken seriously and contribute significantly to course and program improvement. You are strongly 
encouraged to complete a course evaluation. 
 
Statement on Diversity and Inclusion: In concert with the University of Toledo’s values and 
expectations, the students, faculty and staff within the College of Health and Human Services uphold the 
tenets pledged by the University to respect and value personal uniqueness and differences. Specifically, 
we will actively participate in the initiatives of the University to attract and retain diverse students, 
faculty and staff; to challenge stereotypes; and to promote sensitivity toward diversity and foster an 
environment of inclusion in all curricular and extra-curricular activities. The counseling profession is 
grounded in diversity and inclusion. Hence, all students enrolled in this course will be expected to be 
considerate of the thoughts and ideas of others, demonstrate accountability, integrity and honor in all 
course-related activities, promote a collaborative and supportive educational environment, and treat 
every individual with kindness, dignity, and respect regardless of:   

Race, Ethnicity, Religion, Sexual Orientation, Gender Identity, Gender Expression, Age, 
Impairment(s)/ Disability(ies), Political Views, Social Class / Socioeconomic Status, Linguistic 
Diversity, Nationality/Country of Origin, and Other Element(s) of Uniqueness. 

Participants in this course will be expected to tolerate diverse views and foster an inclusive learning 
environment. Concerns about diversity and inclusion should be mentioned to the instructor immediately 
for rectification and repair. Students who do not behave in this way will be in direct conflict with the 
ACA 8-3"'-9':$;+,% (2014) and those actions may require remediation with program faculty. You can visit 
the University of Toledo’s webpage on diversity and inclusion here.  

Course Changes:  The course schedule, requirements, procedures, content, etc., are subject to 
change by the instructor once the course is underway. Students will be apprised of any changes by 
regular class meetings and/or email.  
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Grading Policies   
Learners will be assessed in comportment with the student learning outcomes included within this 
syllabus. Specific guidelines and grading criteria will be provided with each assignment within this 
syllabus. Grades and instructor feedback for each assignment will be posted to the Grade Book within 
one week after each assignment has been completed.  

Assignments/Assessments of Learning  Total Points  

Weekly Peer-Share (10 at 4 points each) 40 

Mental Status Exam & Report   20 

Mock Initial Interview and 
Comprehensive Assessment Report  

60 

Total  120 

 

The grading scale for this course is as follows:  

A 95-100 C 73-75.99 

A- 90-94.99 C- 70-72.99 

B+ 86-89.99 D+ 66-69.99 

B 83-85.99 D 63-65.99 

B- 80-82.99 D- 60-62.99 

C+ 76-79.99 F 59.99 or less 

 
Overview of Assignments & Descriptions 
Detailed descriptions, rubrics, and assignment templates for each assignment are listed below and in the 
appendices. 

1) Weekly Peer-Shares: Students will complete an individual post based on the prompts for the 
week, which will include weekly content, reflections, and practical applications to course 
assignments. As part of the weekly posts, students are required to engage with no less than two 
(2) peers by providing supportive comments and feedback. This is a strategy to facilitate peer 
support and the sharing of multiple perspectives and co-construction of knowledge. '

As you may notice, there are 12 peer-share posts and there are only 10 peer-share posts due. 
This exists to give students flexibility. If you complete 10 peer-share posts, you may utilize this 
flexibility to skip (2) peer-shares. No extra credit is granted if you complete all 12 peer-share 
posts. Peer-Shares are due on 8/27, 9/3, 9/10, 9/17, 9/24, 10/1, 10/8, 10/15, 10/22, 10/29, 
11/5, 11/12 by 5pm each Thursday. !;+%'4%%+0*)"*$')""$%'8(8<:1'=$4*3423%'>?@ABC'?6D6E64F'
?6D6E6GF''?6D6E6,6F'?6D6E636F'?6D6E6"6F'?6D6E696F'?6D6E606F'?6D6E606F'?6D6E6;6F'?6D6E6+6F'?6D6E6H6F'?6D6E6I6F'
?6D6E6/6F'?6D6E6)6 
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'
2) Mental Status Exam and Report Due 9/17:!Students will select a character from a television 

show or movie and complete an MSE based on the assessment categories (See Appendix A). 
Students must select a character that will provide a valuable learning experience based on the 
application of the MSE. Each section in the MSE must be complete with comments describing 
the observations that supported the selection of criteria. '

After completing the MSE, students will write a 1 to 2-page report summarizing significant 
findings based on the entire MSE. Students will use specific examples from the MSE to bolster 
the assessment of the character. Writing for the report should be concise. Students should use 
APA 7 formatting (excluding abstract and reference page) for the report. !;+%'4%%+0*)"*$')""$%'
8(8<:1'=$4*3423%'>?@ABC'?6D6E6,F'?6D6E6"6F'?6D6E6H6F'?6D6E6/6 

'
3) Mock Initial Interview and Comprehensive Assessment Report Due 11/19 at 5pm:  This is a 

two-part assignment. Students will locate a participant and explain that the entirety this 
assignment is for educational purposes only and will be submitted to the instructor for grading. 
Students will take care to avoid including any personal or identifying information (real name, 
concerns, etc.). Participants should select a pseudonym and invent a concern/narrative to share 
that is not based in their lived experiences. Students submission of this assignment indicates 
that the student followed the above requirements and the participant is aware the assignment 
is not used for clinical or treatment purposes and will be submitted to the instructor.  
 
Part One: Students will conduct and Initial Assessment Interview with the participant using a 
template (See Appendix B). 
 
Part Two: Students will compile all data sources into a comprehensive assessment report using a 
template (See Appendix C). The report should include APA 7 headers and sub-headers. !;+%'
4%%+0*)"*$')""$%'8(8<:1'=$4*3423%'>?@ABC'?6D6E6"F'?6D6E6H6F'?6D6E6I6F'?6D6E6/6F'?6D6E6)6'
!

!!!!!!!!!!!"#$%$&'!"#%()*$(+!&#,!-./0)(1(#2$*(!322(22/(#%!4(0.)%!456)$7!!
!"#$%&'() *"+,$ ) -$$./"01 2!&33$4#5))

!"#$%&'(&)*+),+-.%(&$&'.*(+.*/+0"1"2.*(+
3.$45%)6*/+.*/+7&#()%89+

:; ! !"<)5%.'=&$+!.(. +
>;! ?"*(.1+7".1(=+7&#()%8++
@;! A$%""*&*5++
B;! C*("%'"%#)*.1+A(81"++
D;! E*2&%)*<"*(.1+F.$()%#++
G;! H)5*&(&2"+F.$()%#++
I; ! E<)(&)*.1+F.$()%#+
J;! A(%"*5(=#+.*/+A6'')%(#+
K;! ?61(&$61(6%.1+H)*#&/"%.(&)*#+
:L; ! -.%(&$&'.*(+M&"N+),+(="+-%)O1"<++

267) )

855$553$4#)"4.)9:"+,"#;&4)<'&0$.,'$5)

:; ! H)6*#"1)%+C*("%'%"(.(&)*+),+(="+
-%)O1"<++

>;! P##"##<"*(+Q+R"#(+A"1"$(&)*+

267) )
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.S! C/"*(&,8+.*/+/"#$%&O"+
OS! P''18T+P*.18U"T+.*/+

C*("%'%"(+
$S! 0"')%(+0"#61(#+
/S! F)%<61.("+

!&40+,5;&4=)A6<<.%8+),+"*(&%"+%"')%(T+
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2>7) )

?&%;5#;05=)
P##&5*<"*(+&#+N%&(("*+$)<'1"("18+.*/+
.$$6%.("18+.$$)%/&*5+()+(="+)6(1&*"S++
E.$=+#"$(&)*+$%&("%&.+.%"+./"V6.("18+
.//%"##"/S+A'"$&,&$+/"(.&1#+.*/+
"W.<'1"#+N"%"+&*$16/"/+&*+".$=+#"$(&)*+
()+#6'')%(+(="+#(6/"*(X#+%.(&)*.1"S++
P-P+I+(&(1"+'.5"+&#+&*$16/"/S+)

2>7) )
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Course Schedule  

"##$ ! %&'# ()*+,  

1 

8/20 

Review Syllabus & Assignments 
 
"#$%&' Assessment in Counseling  
 
()*+%,-.'! !
Hays CH 1 and CH 2 
 
!"!#$%&'()*+,&-./01/213&(45464/47&(45464847(45464947&(45464:4 

2 

8/27 

"#$%&'!Ethical, Legal, and Professional Considerations in Assessment  
!
()*+%,-.'! !
Hays CH 3 
!
/ 01) !"#+*2'!3))4567*4)!8!92!:$;!%,!<<!=6))!3))4!67*4)!>#?+)4@!
!
!"!#$%&'()*+,&-./01/213&(45464/47&(45464847(45464947&(45464:!!

3 

9/3 

"#$%&'!Multicultural Considerations in Assessment  
 
()*+%,-'! Hays CH 4 
!
/ 01) !"#+*2'!3))4567*4)!A!92!:$;!%,!<<!
!
!"!#$%&'()*+,&-./01/213&(45464;47&(45464<7&(45464947&(45464:!
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"##$ ! %&'# ()*+,  

4 

9/10 

"#$%&'!Initial Assessment in Counseling   
 
()*+%,-'! Hays CH!7  
!
/ 01) !"#+*2' !3))4567*4)!B!92!:$;!%,!<<!
!
!"!#$%&'()*+,&-./01/213&(45464;47&(45464<7&(45464947&(45464:4!

5 

9/17 

"#$%&' Measurement Concepts and Understanding and Transforming Raw Scores 
 
()*+%,-.'  Hays Chapters 5 & 6 
 
/ 01) !"#+*2'!3))4 567*4)!C!92!:$;!%,!<<!

/01)! "#+*2'!D6E!F..%-,;),G!H!()$#4G!92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464=47&(45464>4!

6 

9/24 

"#$%&.'!Substance Abuse and Mental Health Assessment !

()*+%,-.'! Hays CH 8 

*01)!"#+*2'!3))4 567*4)!: !92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464<47&(45464147&(45464?7&(45464@47&(45464A4 

7 

10/1 

"#$%&.'!Assessment of Intelligence  !

()*+%,-.'! Hays CH 9 

*01)!"#+*2'!3))4 567*4)!I !92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464?&7&(45464A4 

8 

10/8 

"#$%&.'!Ability Testing: Academic Aptitude and Achievement  !

()*+%,-.'! Hays CH 10 

*01)!"#+*2'!3))4 567*4)!J!92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464?&7&(45464A4!

9 

10/15 

"#$%&.'!Career and Life Planning Assessment !

()*+%,-.'! Hays CH 11 

*01)!"#+*2'!3))4 567*4)!K!92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464?&7&(45464A!

10 

10/22 

"#$%&.'!Measures of Interest and Values!

()*+%,-.'! Hays CH 12 

*01)!"#+*2'!3))4 567*4)!L!92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464?&7&(4"!#!$!!
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"##$ ! %&'# ()*+,  

11 

10/29 

"#$%&'!Assessment of Personality!!

()*+%,-'! Hays CH 13!

/01)!"#+*2'!3))4 567*4)!8M!92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464<47&(45464147&(45464?7&(45464@47&(45464A4!

12 

11/5 

"#$%&'!Assessment of Interpersonal Relationships!

()*+%,-.'! Hays CH 14 

/ 01)!"#+*2'! 3))4567*4)!88!92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464<47&(45464147&(45464?7&(45464@47&(45464A4!

13 

11/12 

"#$%&' Communication of Assessment Results  
 
()*+%,-.'! Hays CH 15  
 
/ 01)!"#+*2'!3))4 567*4)!8A!92!:$;!%,!<<!

!"!#$%&'()*+,&-./01/213&(45464/47&(45464:4!

14 

11/19 

"#$%&' Future Trends in Counseling Assessment 
 
()*+%,-.'  Hays CH 16 
 
/ 01)!"#+*2'!D#&N!O,%G%*?!O,G)4P%)Q!*,+!R#;$4)7),.%P)!F..)..;),G!()$#4G!+1)!92!
:$; !%,!<<!
 
!"!#$%&'()*+,&-./01/213&(45464/47&(45464:!

14 11/26 S#!R?*..T U#?%+*2!

15 
12/3 

>%,*?.!V))N55S#!R?*..!

 

""#$%!&'()%!*+$%,-.%!&/,!01(+%,-1%*!&1%!*-'2%+3!3(!+$&/4%!&3!3$%!,5*+1%35(/!(6!3$%!5/*31-+3(1!
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H)<<"*(#9 ) +

F$I$#;#;&4)) Y)("+.*8+%"'".("/+N)%/#+)%+'=%.#"#+6#"/S++

H)<<"*(#9 ) +

<'&5&.() Y)("+%.("+),+#'""$=+[*)%<.1T+,.#(T+#1)N"/;+.*/+)(="%+%"1"2.*(+$=.%.$("%&#(&$#+#6$=+.#+2)$.1+
()*"T+.*/+%=8(=<S++

H)<<"*(#9 ) +

R,"+;#()&K)EI$$0Q) Y)("+1)6/*"##+)%+#),(*"##+),+#'""$=+.*/+)(="%+%"1"2.*(+$=.%.$("%&#(&$#+#6$=+.#+'&($=T+
.%(&$61.(&)*T+.*/+.<)6*(S+
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H)<<"*(#9 + +

SB! @NCPON@)
<FC!9EET)
@NCPON@)
!CH@9H@T)8HL)
<9F!9<@GCH)))

)

@Q&,%Q#)<'&0$55) Y)%<.1 �     H&%$6<#(.*(&.118+� +++F1&5=(+),+C/".#+�    !"%.&1<"*(+�     _)%/ +A.1./+�      
H1.*5+P##)$&.(&)*+�    E$=)1.1&.+�    -"%#"2"%.(&)*#+�     Z(="%+[#'"$&,8; � +

H)<<"*(#9 ) +

@Q&,%Q#)!&4#$4#) ])5&$.1+�   !"16#&)*#+�    06<&*.(&)*#+�   +-%")$$6'.(&)*#+� +++A6&$&/.1+C/".(&)*+�    
7)<&$&/.1+C/".(&)*+�       Y)*"  �  
 
A"1,̀7.%<&*5+3"=.2&)%#+�  +++-=)O&.[#;+�   Y)*"  �    Z(="%+[A'"$&,8;+�  

H)<<"*(#9 ) +

<$'0$I#;&4) 7.116$&*.(&)*#9++P6/&()%8+�     M&#6.1+� ++++R.$(&1"+�    +\ 6#(.()%8+�    Z1,.$()%8+�    Y)*"  �  
 
!&##)$&.(&2"+A(.("#9+!"%".1&U.(&)*+�      !"'"%#)*.1&U.(&)*+�      Y)*"  �  

H)<<"*(#9 + +

UB! !COHG@GCH)) )

C';$4#"#;&4)) -"%#)*+�  ++-1.$"+�     R&<"+�  

H)<<"*(#9 ) +

!&40$4#'"#;&4) Y)("+&,+$1&"*(+.''".%#+.(("*(&2"T+&*.(("*(&2"T+,)$6#"/T+=8'"%+,)$6#"/T+)%+)(="%+%"1"2.*(+
$=.%.$("%&U.(&)*S+++

H)<<"*(#9 ) +

J$3&'() ) Y)("+.*8+])*5 `("%<+)%+A=)%(`("%<+<"<)%8+&<'.&%<"*(#+%"')%("/+O8+$1&"*(S+ZO#"%2"+$1&"*(+
.O&1&(8+()+%"$.11+&*,)%<.(&)*S++

H)<<"*(#9 ) +

AB! D9N8*GCF)) +

D$Q":;&')) H))'"%.(&2"+�   \6.%/"/+ �  +P5&(.("/+�   -.%.*)&/+�   A("%")(8'"/+�   P55%"##&2"+�   
3&U.%%"+� _&(=/%.N*+�   Z(="%+[#'"$&,8;++

H)<<"*(#9 + +

VB! GHEGON@)8HL)
WPLO9J9H@))

)

G45;%Q#) \))/+ �   F.&% �    Poor � +++

H)<<"*(#9 + +

W,.%$3$4#) \))/+ �   F.&% �    -))%+� +++

H)<<"*(#9 ) +

! ! ! !"#$%&'($%$)*'+,%-.#%$./#'0%$"1/2."*'Adapted from (Hays, 2017) 
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!

Appendix B: Initial Interview Template  

3*4G%&%$*,G!S*;)!=3.)1+#,2;@'!!

0).&4%$G%#,!#X!3*4G%&%$*,G!*,+!()?)P*,G!<*&N-4#1,+!*,+!U%.G#42 

8@! 0);#-4*$7%&!0*G*'!Include participant information such age, race, ethnicity, sexual identity, gender 
identity, gender expression, language, nationality/country of origin, social class, ability, spirituality, 
religion, general presentation, living situation, relationship status, and any other relevant information. !

!
A@! D),G*?!U)*?G7!U%.G#42' Describe the participants mental health history here including psychiatric 

diagnoses and/or v-codes, reported mental health symptoms (past and current), previous assessment or 
counseling services, and use of any psychotropic or other medications.  

 
B@! 6&4)),%,-'  Include relevant information related to history or current concerns related to trauma, 

substance use, addiction(s), risk to self and others (suicidality and homicidality), and any co-morbidities 
that could contribute to mental health symptoms.  
!

C@! O,G)4$)4.#,*?!6G2?)'!Describe how the participant interacts with others including the nature of their 
typical relationships.  

 
:@! E,P%4#,;),G*?!>*&G#4.'!Describe elements that function as stressors in the participants environment, 

both directly and indirectly, such as friends, family, work, living accommodations, financial situation, etc. 
!

I@! R#-,%G%P)!>*&G#4.'!Describe the participants mental processes including persistent negative and positive 
cognitions and decision making.  

 
J@! E;#G%#,*?!>*&G#4.'!How would the participant describe their typical or most common emotional states? 

Include appropriateness of affect and range of emotions.  
!

K@! <)7*P%#4*?!>*&G#4.'!Include somatic symptoms, other psychical symptoms, existence of persistent habits 
or mannerisms, eating patterns, sleeping patterns, and other factors (specify). 

 
L@! 6G4),-G7.!*,+!61$$#4G.'!What is the participant proud of? What do they do well? What do they like about 

themselves? Who are the supportive people in their lives?  
!

8M@! D1?G%&1?G14*?!R#,.%+)4*G%#,.' Identify areas of cultural identity that are salient to the client. Include any 
social justice issues that impact their lived experiences.  
!

88@! 3*4G%&%$*,GY.!Z%)Q!#X!G7)!34).),G%,-!R#,&)4,'  How does the client describe their concerns, issues, needs? 
How long has/have the concerns persisted? Was there a precipitation set of circumstances or stressors? 
Has/have this/these problem(s) occurred before? 

 

8A@! R?#.%,-![1).G%#,.' Include anything the participant would like to add here (optional).  

!
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!

300(#,$8!- 9!-./0)(1(#2$*(!-&2(!:%5,;!4(0.)% !

3*4G%&%$*,G!S*;)!=3.)1+#,2;@'!!

F..)..;),G!*,+!EP*?1*G%#,!34#&)+14).'!

8@! R#1,.)?#4Y.!O,G)4$4)G*G%#,!#X!G7)!34).),G%,-!R#,&)4,'!Include your view of the problem. Include only the 
most central and core dynamics. What are the common themes? What ties it all together?!
!

A@! F..)..;),G!*,+\#4!").G!6)?)&G%#,'! Based on the synthesis of the above data (e.g., Initial Interview) 
complete the following sections: !
!

8@! O+),G%X2!*,+!0).&4%9)'!(a)!What specific assessments, tests, screening instruments, including 
name and version of the tool selected, are appropriate for use with this participant, (b) What is 
your rationale for selecting this assessment or test for this case? (c) What are the multicultural 
considerations for this/these selection of instruments? (d) What information is needed from the 
instrument to inform and/or rule-out based on this instrument selection? Be clear and specific. !
!

A@! F$$?2]!F,*?2^)]!*,+!O,G)4$4)G'!(a) What specific accommodations are needed for the 
administration and interpretation of this instrument with your participant? (b) What are the 
multicultural considerations to consider in administering and interpreting the instrument(s) 
selected? (c) How would the data from the instruments be utilized to enhance services for the 
participant in this case? Provide clear and specific examples. !

 
B@! ()$#4G!().1?G.'!(a)!Identify the specific steps needed to ensure the report is 

constructed/presented in a culturally appropriate manner to the participant and stakeholder(s)? 
(b) Describe the format that would be suitable to present findings to the participant. (c) Describe 
how the participants strengths can be integrated in the report and presentation of findings to 
them and others?  !

 
C@!  >#4;1?*G)'!Include practical and specific recommendations, referrals, and interventions as they 

relate to the problem and to the general purpose of the assessment and report. !
!

!
B@! R#,&?1.%#,'!Include a brief summary (about 2 to 3 paragraphs) to succinctly restate any significant 

findings from the Initial Interview, your interpretation of the presenting concern, and recommendations.!
"7%.!&#,&?1.%#,!%.!X#4!G7)!),G%4)!$4#_)&G`!!

!


